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Outcomes (aligned with interagency frameworks)

EGY_D_1.1

By 2027, women and girls realise their rights in the social, health and livelihood spheres, as laid out in the Egyptian Constitution, and their

.leadership and empowerment are guaranteed in a society free of all forms of discrimination and violence against women and girls

EGY_D_1.1.1

Egyptian women enjoy greater access to opportunity for leadership in all aspects of public life in line with Egypt’s constitutional commitments and its obligations under

international normative and policy frameworks on GEWE

EGY_D_1.1.2

Increased adoption by men, women, communities and institutions of practices, masculinities, femininities and social norms that advance gender equality and women’s

.empowerment

EGY_D_1.1.4

Women job seekers, including women living with disabilities, are supported to access sustainable decent work and women entrepreneurs are supported to scale up their

businesses with a focus on climate-smart solutions

EGY_D_1.1.5

Strengthened public and private sector investment around the unpaid and paid Care economy

EGY_D_1.1.6

Gender-lens investing and innovative financing approaches with public and private sector deployed in support of gender equality and women’s empowerment

EGY_D_1.1.7

Rural women’s capacities are increased to participate in digitalized Savings Groups and to access digital financial services at an accelerated rate



EGY_D_1.1.8

Strengthened capacity and response within public and private sector on the importance of measures and protection strategies against all forms of violence

Organizational effectiveness and efficiency

EGY_O_1

Assuring an accountable organization through principled performance: UN-Women is an accountable and trustworthy development organization

.that manages its financial and other resources with integrity and in line with its programmatic ambitions and fiduciary obligations

EGY_O_2

UN-Women effectively leverages and expands its partnerships, ]:Advancing partnerships & resourcing; Effectively influencing for impact & scale[

communications and advocacy capabilities to increase support for and financing of the gender equality agenda, while securing sustainable

.resourcing for the delivery of its own mandate

EGY_O_3

UN-Women strategically plans for and transforms its business model to deliver impact at scale, through ]:Advancing business transformation[

.agile and ethical leadership rooted in a continuous improvement culture

EGY_O_4

With its unique and inclusive culture, UN-Women is an ]:Nurturing an empowered workforce and advancing an inclusive UN-Women culture[

.employer of choice with a diverse and highly performing cadre of personnel that embodies UN values

EGY_O_5



UN-Women efficiently and effectively discharges of all ]:Effective normative, programmatic and coordination products, services and processes[

.business processes that advance integrated delivery of its mandate at HQ, Regional and Country levels, including through shared services


