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overview

Outcomes (aligned with interagency frameworks)
CHL_D_2.1

Women have greater access to economic resources and more opportunities to reach decision making positions in the private sector

CHL_D_2.1.1
Networking platforms support expanded opportunities for women led businesses

CHL_D_2.1.2
Improved capacities of companies to develop and implement gender equality practices and to genuinely integrate them into their corporate policy and practice

CHL_D_2.1.5
Knowledge exchange enables companies to share and take up effective gender equitable business practices

CHL_D_2.1.7
Leadership skills and advocacy and participation of indigenous women strengthened to contribute to the achievement of substantive equality in the area covered by the
project

CHL_D_2.1.8
Strengthened skills and enterprise development assistance for indigenous women to enhance their employment, sustainable livelihoods and resilience

CHL_D_2.1.9
Strengthened capacities and accountability of public and private partners for indigenous women empowerment

CHL_D_2.1.12
Pilot to enhance women's labor insertion in masculinized sectors, especially in the construction area in allience with the Ministry of Public Works



CHL_D_2.1.14

Icreased social participation and awareness to recognize and redistribute unpaid domestic and care work and to foster co-responsibility between men and women, the
State, the market, families and the community through support the professionalism and quality of the service of caregivers and the creation of a bill for the stablishment
of a comprehensive care system..

CHL_D_5.1

Marginalized women and young women have access to, participate in and achieve quality learning, entrepreneurship and employment
outcomes through second chance education.

CHL_D_5.1.1
Relevant content is developed and curated in each context.

CHL_D_5.1.2
Learning and career pathways are followed by women and young women accessing appropriate e-learning platforms

CHL_D_5.1.3
Context-specific delivery mechanisms are established, including safe community-based centers or Women's Empowerment Hubs.

CHL_D_5.1.4
Potential employers in the private, public and NGO sector become more gender-aware and gender responsive and more women and young women are hired and
retained.

CHL_D_5.1.10
Cross sectoral legislative and policy reform supported to promote marginalized women's and young women'’s access to second chance education.

CHL_D_5.1.11
Private and public sector offer bridging programmes which are taken up by women and young women graduates emerging from the Programme

CHL_D_5.1.5
Graduate mentoring and coaching programme established. Women and young women become mentors to new learners to share experiences, advice, and support for
second chance education.

CHL_D_5.1.6
Awareness and advocacy of the importance of women’s and young women's right to education and entrepreneurship and vocational learning, and how this benefits their
families and societies is increased.



CHL_D_5.1.8
Women’s and young women’s education, entrepreneurship and vocational learning opportunities are supported and reinforced through social systems and networks

CHL_D_5.1.9
Evidence-based advocacy for women'’s and young women'’s second chance education conducted with national and local policy makers.

CHL_D_5.2

Comprehensive Programme Management including Knowledge development, sharing & communication and programme Monitoring &
Evaluation

CHL_D_5.2.1

Knowledge Development, Sharing & Communication

CHL_D_5.2.2
Financing frameworks are supported to translate policies and strategies into practice.

CHL_D_5.2.3
Direct Programme Management, Monitoring & Evaluation

CHL_D_6.1

The capacity of governments and stakeholders is strengthened to assess progress in implementation of the Beijing Platform for Action, and
other global normative and policy frameworks

CHL_D_6.1.1

Strengthening the implementation of the recommendations of the CEDAW in Chile regarding leadership, participation, non-sexist education and domestic violence and
peace and security of women.

Organizational effectiveness and efficiency



CHL_O_1

Effective and sound results-based management, financial management controls, internal and external transparency of financial data, timely and
accurate reporting to donors, responsive and secure information systems financial management controls, internal and external transparency of
financial data, timely and accurate reporting to donors, responsive and secure information systems, environmental sustainability and carbon
footprint reduction, and physical security.

CHL_0_2

Increase funding and resources available for gender equality through innovations, partnerships with IFls and influencing national budgets.

CHL_0_3

Standardize the typologies of national, regional and headquarters offices. To improve knowledge management and innovation, the Entity will
move towards more standardized knowledge products in support of more efficient and effective delivery of programmatic results.

CHL_O_4

UN-Women will strengthen the leadership and capacity of teams to achieve and capacity of teams to achieve individual, collective and systemic
change. It will promote disability mainstreaming and implement a plan for the prevention of sexual exploitation and abuse and sexual and
sexual harassment.



