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Outcomes (aligned with interagency frameworks)
HTI_D_1.1

UNSDCF Outcome 1 Legitimate and accountable institutions guarantee the rule of law, good governance and respect for human rights.

HTI_D_1.1.1
Capacities of national institutions and other stakeholders are strengthened to influence strategic decisions and the implementation of public policies based on lessons
learned from other countries and available gender tools including a gender profile, gender desegregated data gender audits reports / implementation plans.

HTI_D_1.1.2
Enhanced capacity of diverse women to engage in political leadership processes and decision making, to influence regulatory and institutional frameworks and integrate
the gender dimension into strategies and public policies.

HTI_D_1.1.3
Key partners have strengthened capacity for the participatory design and and implementation of the national WPS strategy and the 1325 action plan.

HTI_D_1.1.4
Women's leadership and participation are enhanced to contribute, as actors of peace, in the prevention of conflicts, the coordination of local initiatives for building

peace, and in negotiation and mediation efforts.

HTI_D_1.1.5
The leadership and participation of women and girls are strengthened to intensify efforts to prevent and respond to disasters and crises.

HTI_D_1.2



UNSDCF Outcome 4 The population, particularly vulnerable and marginalized groups, has better access to equitable, inclusive and quality basic
social services, that place emphasis on the respect for human rights, gender equality, and the inclusion of the persons with disabilities to
contribute to strengthening the social contract.

HTI_D_1.2.1

The quality and coverage of care, recovery and protection services for women and girl survivors of VAWG are strengthened to meet their needs in development settings,
during crisis and conflict situations.

HTI_D_1.2.2
The capacities of the justice sector and civil society partners working to facilitate access of women survivors of VAWG to justice and protection mechanisms are
strengthened.

HTI_D_1.2.3

Women, girls and communities have the capacities and tools to lead efforts to promote positive social norms and positive forms of masculinity.

HTI_D_1.2.4
The capacities and leadership of public institutions and women's movement organizations are strengthened to reform and implement the legislative framework and
public policies in a participatory manner, and to produce reliable data on VAWG.

HTI_D_1.3

UNSDCF Outcome 3. A new inclusive, equitable economic model, vector of new investments, growth and sustainability, favourable to the rapid
creation of decent jobs with a focus on young people and women, capable of substantially reducing poverty and inequalities, is formulated,
approved and implemented.

HTI_D_1.3.1
Rural and urban Haitian women have soft skills and competences, information technologies and networking opportunities to access markets, jobs, and decent incomes
and to more easily adapt to the negative effects of crisis including climate change.

HTI_D_1.3.2
Rural and urban Haitian women, their cooperatives and associations, including those in communities most affected by humanitarian crises, have access to financial

services, assets and facilities to support women-led economic development initiatives.

HTI_D_1.3.3



Actors working on economic opportunities, including the private sector, have improved their ability to promote gender-sensitive services and inclusive opportunities and
to change discriminatory social norms and stereotypes that affect women's equal participation in the economy.

Organizational effectiveness and efficiency

HTI_O_1

Area 1. Principled performance: focusing on keeping UN Women a responsible and trustworthy development organization that manages its
financial and other resources with integrity, which is consistent with its programmatic ambitions and fiduciary obligations.

HTI_O_2

Advancing partnerships: whose purpose is that PALCO effectively leverages and expands its partnerships, communications, and advocacy
capacities to increase support and funding for gender equality in the fulfilment of its triple mandate.

HTI_O_3

Business transformation: aimed at promoting the transformation of the organization and its business model to generate impact at scale, rooted
in a culture of continuous improvement.

HTI_O_4

Empowered people: to foster an empowered workforce and promote an inclusive organizational culture.

HTI_O_5



Products services and processes: whose horizon is a CO that efficiently and effectively fulfills all institutional processes that promote the
integrated execution of its normative, programmatic, and coordination mandate.



