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overview

Outcomes (aligned with interagency frameworks)
MAR_D_1.1

Morocco's economy is competitive, inclusive, and creates decent jobs, especially for women and youth, through a structural transformation
based on sustainable development and resilience, including climate resilience.

MAR_D_1.1.1
National stakeholders’ capacities are strengthened to support a structural transformation towards a gender-inclusive economy

MAR_D_1.1.2
The capacities of labor market actors are strengthened to promote access for women to decent work and entrepreneurship.

MAR_D_1.1.3

More men and boys are able to take their share in caregiving and household responsibilities to enable women's economic empowerment
MAR_D_1.1.4

Relevant institutions promote women'’s economic empowerment by transforming patriarchal masculinities and social norms using unpaid care and domestic work of
men and boys as entry points, including through legal/policy reforms for men's caregiving and paternity leave

MAR_D_2.1

Social protection is universal and sustainable, and social, local, regional and gender inequalities are reduced to leave no one behind.

MAR_D_2.1.2



Vulnerable young women and girls, particularly in rural areas, as well as the actors who support them, are supported to improve inclusion, particularly through training,
employability and civic participation.

MAR_D_2.1.3
The capacities of institutional stakeholders and civil society are strengthened to eliminate violence against women and girls, to promote a culture of equality, and to
combat gender stereotypes and discrimination

MAR_D_2.1.4
Women's rights and institutional services for survivors of violence are strengthened

MAR_D_2.1.5
Women, girls, men, and boys have an increased awareness of womens' rights, available services for survivors of violence and gender-sensitive social norms

MAR_D_3.1

Public policies are efficient, inclusive, territorialized, integrate sustainable development, and are based on data.

MAR_D_3.1.1
The capacities of national stakeholders are strengthened to implement and monitor the provisions of the Constitution as well as international commitments on gender
equality, equitable access to justice, and the rights to gender-responsive sustainable development.

MAR_D_3.1.2
Coordination mechanisms, monitoring and evaluation information systems are strengthened to improve the convergence of evidence-based and territorialized public
policies.

MAR_D_3.1.3
The capacities of actors at central and local levels are strengthened to accelerate the implementation of gender responsive territorial governance

MAR_D_3.1.4
Gender Responsive Budgeting is strengthened at local and national levels to guide resource allocation and facilitate the monitoring of gender-sensitive public policies

Organizational effectiveness and efficiency



MAR_O_1

UN-Women is an accountable and trustworthy development organization that manages its financial and other resources with integrity and in line
with its programmatic ambitions and fiduciary obligations

MAR_O_2

UN-Women effectively leverages and expands its partnerships, communications and advocacy capabilities to increase support for and financing
of the gender equality agenda, while securing sustainable resourcing for the delivery of its own mandate

MAR_O_3

UN-Women strategically plans for and transforms its business model to deliver impact at scale, through agile and ethical leadership rooted in a
continuous improvement culture

MAR_O_4

With its unique and inclusive culture, UN-Women is an employer of choice with a diverse and highly performing cadre of personnel that
embodies UN values.

MAR_O_5

UN-Women effectively discharges of all business processes that advance integrated delivery of its mandate at HQ, Regional and Country levels,
including through shared services



