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Outcomes (aligned with interagency frameworks)

RWA_D_1.1

A diverse cohort of women leaders is formed to lead in governance at local and national level

RWA_D_1.1.1

Women’s capacity to compete for leadership positions and to lead decision making processes at local and national level strengthened

RWA_D_1.1.3

Organizational capacities, outreach and convening power of networks that promote women's leadership and participation in decision making organs enhanced

RWA_D_1.2

Women are perceived as equally legitimate and effective leaders as men throughout all spheres of society

RWA_D_1.2.1

Community awareness of gender equality and civic understanding of women’s right to equal participation in decision making increased.

RWA_D_1.2.2

Enhanced capacity of media and educational institutions to propagate gender equality as social goal and positively portray women’s leadership

RWA_D_1.2.3



Individual and networks of men and boys, women and girls mobilized in favor of gender equality and respectful relationships

RWA_D_1.3

Implementation of gender equality and women’s empowerment commitments strengthened at national and local levels

RWA_D_1.3.1

National Gender Machinery Institutions’ capacity to coordinate and oversee gender mainstreaming at national and local level strengthened

RWA_D_1.3.3

Capacities to execute gender-responsive development strategies, sector strategies, district development plans and budgets by Government institutions at national and

local levels increased

RWA_D_2.1

New opportunities are unlocked for women to benefit from Rwanda’s expanding private sector markets

RWA_D_2.1.1

Women have enhanced skills and access to finance and markets to leverage business opportunities

RWA_D_2.1.2

Women’s capacity and opportunities to access remunerated off-farm employment increased

RWA_D_2.1.3

Corporate sector actors demonstrate increased understanding of and commitment to implement gender equality and women’s empowerment practices

RWA_D_2.3

Women farmers and cooperatives’ engagement in higher segments of the food and agricultural value chains is increased



RWA_D_2.3.1

Women agripreneurs’ access to productive and transformative inputs, technologies and services strengthened

RWA_D_2.3.2

Women farmers benefit from dedicated production and marketing platforms linking them to national, regional and international supply chains

RWA_D_3.1

Communities and other stakeholders are better able to prevent and respond to violence against women and girls and deliver essential services

to victims

RWA_D_3.1.1

Increased awareness among communities to prevent and respond to S/GBV including available services (health, social, justice, economic)

RWA_D_3.1.2

Strengthened capacity of relevant institutions /service providers to provide quality services to S/GBV victims

RWA_D_3.1.3

Strengthened capacity of relevant institutions /service providers to provide quality services to S/GBV victims

RWA_D_3.2

Attitudes and behaviours related to women's and girl's rights to enjoy spaces free from VAW improved

RWA_D_3.2.1

Women and girls, men and boys at community level are mobilized in favour of respectful relationships, gender equality and safety in public spaces

RWA_D_3.2.2

Transformative initiatives on GBV in public spaces developed and integrated into formal operating frameworks and procedures to increase safety for women and girls,

men and boys



Organizational effectiveness and efficiency

RWA_O_1

Under this output cluster UN Women Rwanda Country Office would like to strengthen the Coordination and mainstreaming of Gender under

United Nations Development Assistance Plan (UNDAP II) in Rwanda through effective monitoring of the UNDAP II Gender mainstreaming

Strategy , Reviving and capacity enhancement of GTG (Proxied by Gender Technical Reference Group (GTRG) , UNCT-SWAP tracking (Scorecard

and gender marker).

RWA_O_2

Under this output Cluster UN Women Rwanda Country Office will strengthen information and lessons learned sharing with Civil Society Advisory

Group (CSAG) through a shared Community Of Practice (COP) and regular bi-annual meetings . The output also puts forward interventions that

increase involvement of the Private Sector in the promotion of gender equality and women's empowerment at work places and thus creating

conducive enabling environment for the localization of Women's Empowerment principles (WEPs). Partners under this output include CSOs ,

Government Partners , Private Sector Federation , New Faces New Voices , UNDP through Gender Seal Certification Process as well as Gender

Monitoring Office

RWA_O_3

High quality of programmes through knowledge, innovation, results-based management and evaluation

RWA_O_4

Improved management of financial and human resources in pursuit of results


