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Gender-responsive policy and legislative frameworks are developed and
implemented to promote safe migration, decent work and sustainable development
for all women workers, including migrant workers

OUTCOME DETAILS

SDG alignment

Impact areas

Women’s economic empowerment

Organizational outputs

Norms, laws, policies and institutions

Women’s voice, leadership and agency

Policy Marker
GENDER EQUALITY

Humanitarian Scope

Outcome Description

In recent years (as of 2018), the UN Women ROAP migration programme has made three
intergovernmental mechanisms more gender-responsive (Colombo Process; Abu Dhabi
Dialogue; and ASEAN Forum on Migrant Labour). The SN 2019-2021 will be used as a
foundation to generate targeted change including mainstreaming gender into labour and
migration policies in ASEAN and targeted AMS; gender-responsive migration governance
in targeted countries in South Asia in line with the Global Compact for Migration (GCM)
and SDGs.

UN Partners
UNAIDS

UNDP

UNFPA

UNICEF

 Home Our reach
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https://open.unwomen.org/en
https://open.unwomen.org/en/pdf/our-reach


No

UN System Function
Advocacy, communications and social mobilization

Capacity development and technical assistance

Intergovernmental Normative Support
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RESOURCES

$284.69 K
Planned Budget

$154.39 K
Actual Budget

PLANNED BUDGET

ACTUAL BUDGET AND SHORTFALL

EXPENSES

Funding Partners

Regular resources (Core):

Other resources (Non-Core)/ Funding Partners:

TOTAL OTHER RESOURCES (NON-CORE)
$147,913

UN Women
$6,476

International Organization for
Migration (IOM) $147,913

3/23

https://open.unwomen.org/en/partners/un-women
https://open.unwomen.org/en/partners/international-organization-for-migration-iom


OUTCOME INDICATOR AND RESULTS PLAN PERIOD : 2019-2022

OUTCOME APA_D_2.1

B - Baseline  M - Milestones  T - Target

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Gender-responsive policy and legislative
frameworks are developed and
implemented to promote safe migration,
decent work and sustainable development
for all women workers, including migrant
workers

Number of laws, policies, procedures, and
intergovernmental mechanisms related to
migration and decent work, which are more
gender-responsive and rights-based as a
result of the programme

2018 (Baseline) 3 N/A

2019 (Milestone) 1 2

2020 (Milestone) 2 0

2021 (Milestone) 2 0

2022 (Target) 8 1
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Number of national and/or local (multi)
sectoral strategies, policies and/or action
plans that are adopted with a focus on
gender equality (CO)

(Baseline) - N/A

2022 (Target) - 0
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Level of influence of civil society
organizations working on gender equality
and women's empowerment, including
women’s organizations, in key normative,
policy and peace processes (CO, RO, HQ)

(Baseline) - N/A

2022 (Target) - Number of processes: 2 Level
of influence for process 2: 2
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP 3.8.1: Number of legal, regulatory and/or
policy frameworks aligned with international
standards that create decent work for
women developed and/or being
implemented with support from UN-Women

2021 (Baseline) 0 N/A

2019 (Milestone) - 0

2020 (Milestone) - 0

2021 (Target) 0 0

7/23



INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP 3.8.2: Number of gender-responsive
macroeconomic policies (including fiscal,
monetary and trade) developed and/or
being implemented with support from UN-
Women

2021 (Baseline) 0 N/A

2019 (Milestone) - 0

2020 (Milestone) - NA

2021 (Target) 0 NA
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP 3.8.3: Number of legal, regulatory and/or
policy frameworks in support of gender-
responsive social protection systems that
are developed and/or being implemented
with support from UN-Women

2021 (Baseline) 0 N/A

2019 (Milestone) - 0

2020 (Milestone) - 0

2021 (Target) 0 NA
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP 3.8.4: Number of legal, regulatory and/or
policy frameworks that address unpaid care
work developed and/or being implemented
with support from UN-Women

2021 (Baseline) 0 N/A

2019 (Milestone) - 0

2020 (Milestone) - 0

2021 (Target) 0 0
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP 3.8.5: Number of countries with
strengthened capacities to undertake
gender-responsive socio-economic impact
assessments in response to the COVID-19
crisis, with a focus on at-risk populations

2021 (Baseline) No N/A

2020 (Milestone) - TRUE

2021 (Target) No NA
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP 3.8.6: Number of countries with
strengthened capacities to implement
women’s empowerment policies, informed
by socio-economic impact assessment,
focused on at-risk populations

2021 (Baseline) No N/A

2020 (Milestone) - TRUE

2021 (Target) 2 NA
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OUTPUT INDICATOR AND RESULTS

OUTPUT APA_D_2.1.1

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Intergovernmental normative support:
Governments have increased capacity to
promote gender-responsive labour and
migration governance

Number of knowledge products on gender
dimensions of macroeconomic policies
developed and made accessible through
the Knowledge Gateway and other
platforms

2013 (Baseline) 0 N/A

2019 (Milestone) 6 1

2020 (Milestone) 7 0

2021 (Milestone) 10 5

2022 (Target) 5 5

Planned Budget:
$956.19 K

OUTPUT STATEMENT

Actual Budget and Shortfall:
$723.77 K

Shortfall: $232.42 K

OUTPUT STATEMENT

Expenses:
$719.60 K

OUTPUT STATEMENT
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Number of national and intergovernmental
dialogues and mechanisms supported by
UN Women to inform gender-responsive
migration policies

2018 (Baseline) 3 N/A

2019 (Milestone) 4 2

2020 (Milestone) 5 4

2021 (Milestone) 6 7

2022 (Target) 6 4
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Number of member states who receive
technical support, advice and evidence in
line with international norms and standards
on migration, labour and gender

2018 (Baseline) 5 N/A

2019 (Milestone) 7 2

2020 (Milestone) 8 1

2021 (Milestone) 9 4

2022 (Target) 6 10

15/23



INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Number of partners that have increased
capacities to promote/influence gender
responsive legislation (CO, HQ)

(Baseline) - N/A

2022 (Target) - 0
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Number of partners that have increased
capacities to advance gender equality and
women’s empowerment through national
and/or local (multi) sectoral strategies,
policies and/or action plans (CO, HQ)

(Baseline) - N/A

2022 (Target) - 0
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Number of multi-stakeholder dialogue
processes to promote engagement of
governments with civil society and other
partners to advance gender equality and
women's empowerment (CO, RO, HQ)

(Baseline) - N/A

2022 (Target) - 3
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Number of thematic interagency
mechanisms/teams that effectively address
gender mainstreaming in priority areas (CO,
RO, HQ)

(Baseline) - N/A

2022 (Target) - 0
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

GLOBAL/UNIT: Number of UN System
coordination mechanisms in which UN-
Women is actively engaged that drive
progress on gender mainstreaming
mandates and commitments at global,
regional and country levels

(Baseline) - N/A

2022 (Target) - 0
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OUTPUT APA_D_2.1.3

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Advocacy and social mobilisation:
Governments, employers, women workers
and community members are informed of
gender-disaggregated data and evidence
and mobilized to engage in campaigns and
advocacy for the recognition of rights and
contributions of women migrant workers.

Number of advocacy and campaign
initiatives and forums supported by UN
Women to engage governments, employers
and community members to protect and
promote the rights of women migrant
workers

2018 (Baseline) 7 N/A

2019 (Milestone) 10 0

2020 (Milestone) 13 10

2021 (Milestone) 16 9

2022 (Target) 17 10

INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Percentage of UN Joint-Programmes with a
focus on gender equality in which UN-
Women participates as a Participating
United Nations Organization (derived from
QCPR indicator 1.4.17) (CO, RO)

(Baseline) - N/A

2022 (Target) - 0

Planned Budget:
$780.96 K

OUTPUT STATEMENT

Actual Budget and Shortfall:
$553.62 K

Shortfall: $227.34 K
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Number of gender statistics and sex-
disaggregated data collection initiatives,
including in emerging areas conducted or
analyzed (CO)

(Baseline) - N/A

2022 (Target) - 0

OUTPUT STATEMENT

Expenses:
$537.15 K

OUTPUT STATEMENT
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SHOWING DATA OF : 2022

INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Number of platforms/web-based databases
for dissemination of multi-level
disaggregated gender statistics, sex-
disaggregated data and knowledge
developed (CO)

(Baseline) - N/A

2022 (Target) - 0

STRATEGIC NOTE OUTCOME PROGRESS NOTE

Gender-responsive policy and legislative frameworks are developed and implemented to promote safe migration, decent work and sustainable development for
all women workers, including migrant workers

Progress towards increasing legislation and support and services to ensure safety and security of women migrant workers throughout the labour migration journey
were made as seen in the gender-specific recommendations in the ASEAN Forum on Migrant Labour (AFML) and the Colombo Process&rsquo; Thematic Area
Working Group (TAWG) meetings. In the 15th AFML, a recommendation to include protection women migrant workers from forced labour, discrimination, violence
and harassment in the development or review of bilateral labour migration agreements (BLA)/Memoranda of Understanding (MOU) was made and adopted by
Member States and other stakeholders. For the Colombo Process, the Government of Bangladesh made a recommendation on building capacity on gender-
responsive and rights-based in employment contracts leading to improved accountability of recruitment for labour migration in the meeting of the Thematic Area
Working Group (TAWG) on foster ethical recruitment practices. These followed the efforts of UN Women and its CSO partners to integrate gender perspectives in
labour migration governance.
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