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More women access equitable employment opportunities and services, increasing
the rate of women'’s participation in the workforce in Arab States, including the most
marginalized.

OUTCOME DETAILS

SDG alignment Outcome Description

Impact areas

i“ ]i Women’s economic empowerment

Organizational outputs
@@@ Positive social norms

Policy Marker
GENDER EQUALITY

Humanitarian Scope

No

UN System Function
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https://open.unwomen.org/en
https://open.unwomen.org/en/pdf/our-reach

Advocacy, communications and social mobilization
Capacity development and technical assistance
Comprehensive and disaggregated data (discontinued)
Support functions

UN system coordination (discontinued)
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RESOURCES

$980.62 K $539.69 K PLANNED BUDGET

ACTUAL BUDGET AND SHORTFALL
Planned Budget Actual Budget

EXPENSES

Funding Partners

Regular resources (Core):

UN Women
$114,950

UN 557
WOMEN EZ

Other resources (Non-Core)/ Funding Partners:

UN Women as Administrative
Agent for Joint Programmes
$424,738

i
5
i

TOTAL OTHER RESOURCES (NON-CORE)
$424,738
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https://open.unwomen.org/en/partners/un-women
https://open.unwomen.org/en/partners/un-women-as-administrative-agent-for-joint-programmes

OUTCOME INDICATOR AND RESULTS PLAN PERIOD : 2022-2025

OUTCOME RAS_D_8.1

B - Baseline M - Milestones T - Target

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT
More women access equitable employment RAS_D_8.1A 2019 (Baseline) 20.4 N/A
opportunities and services, increasing the
rate of women's participation in the Rate (%) of women'’s participation in the 2022 (Milestone) - 22
workforce in Arab States, including the most Workforce in the region
marginalized. 2023 (Milestone) 22 19

2024 (Milestone) - -

2025 (Target) 25 -
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INDICATOR STATEMENT

RAS_D_8.1D

Percentage of WEP signatory firms with
female top managers
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YEAR

2020 (Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

BMTS

34.6

40

45

REPORTED RESULT

N/A

51



INDICATOR STATEMENT

SP_D_0.31

Extent of bias in gender equality attitudes
and/or gender social norms among
individuals (CO)

e Complementary Indicator :

STRATEGIC NOTE OUTCOME PROGRESS NOTE

YEAR

(Baseline)

2022 (Milestone)

2023 (Milestone)
2024 (Milestone)

2025 (Target)

BMTS

Less than 70% of the targeted
population

REPORTED RESULT

N/A

8 percentage points increase
in positive attitudes, from 71.9
per cent to 88.7

na

SHOWING DATA OF : 2023

More women access equitable employment opportunities and services, increasing the rate of women'’s participation in the workforce in Arab States,

including the most marginalized.

Unavailability of updated data on bias in gender equality attitudes, percent of women's participation in the region's workforce and percent of WEP signatories
with female top managers makes it difficult to track progress. The latest data on labour force participation suggests some recovery in the rate of women

participation but the rate remains below the pre-COVID-19 level.
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