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By 2027, more people, especially those at risk of being left behind, contribute to and
benefit from sustainable, resilient, diversified, inclusive and human-centred socio-
economic systems with decent work and equal livelihoods opportunities, reducing
inequalities and ensuring shared prosperity [PCF Strategic Priority 3: Prosperity]

OUTCOME DETAILS

SDG alignment Outcome Description

9

Impact areas

UN Partners
UNAIDS

i“ & Women’s economic empowerment

UNDP
[D[P]

Organizational outputs

o UNFPA
ng/‘j Access to services, goods and resources

UNICEF
Policy Marker

GENDER EQUALITY

Humanitarian Scope

No
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https://open.unwomen.org/en
https://open.unwomen.org/en/pdf/our-reach

UN System Function
Capacity development and technical assistance

Direct support and service delivery
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RESOURCES

$857,23 K $0.00 PLANNED BUDGET

Planned Budget Actual Budget

OUTCOME INDICATOR AND RESULTS

OUTCOME SLB_D_1.1

OUTCOME STATEMENT INDICATOR STATEMENT

By 2027, more people, especially those at risk SP_D_0.1.5
of being left behind, contribute to and

benefit from sustainable, resilient, diversified, Number of national and/or local (multi)
inclusive and human-centred socio- sectoral strategies, policies and/or action

economic systems with decent work and ~ Plans that are adopted with a focus on

equal livelihoods opportunities, reducing ~ 9ender equality (CO)
inequalities and ensuring shared prosperity

[PCF strategic Priority 3: Prosperity]
e Complementary Indicator :
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YEAR

2022 (Baseline)
2023 (Milestone)
2024 (Milestone)
2025 (Milestone)
2026 (Milestone)

2027 (Target)

B - Baseline

BMTS

PLAN PERIOD : 2023-2027

M - Milestones

REPORTED RESULT

N/A

T - Target



INDICATOR STATEMENT

SP_D_043

Number of countries where multi-sectoral
systems, strategies or programs are
implemented to advance women’s equal
access to and use of services, goods
and/resources, including social protection
(co)

Complementary Indicator :

413

YEAR

2022 (Baseline)
2023 (Milestone)
2024 (Milestone)
2025 (Milestone)
2026 (Milestone)

2027 (Target)

BMTS

Yes

Yes

Yes

Yes

Yes

Yes

REPORTED RESULT

N/A

TRUE



INDICATOR STATEMENT

SP_D_054

Level of influence of civil society
organizations working on gender equality
and women's empowerment, including
women'’s organizations, in key normative,
policy and peace processes (CO, RO, HQ)
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YEAR

2022 (Baseline)

2023 (Milestone)

2024 (Milestone)
2025 (Milestone)
2026 (Milestone)

2027 (Target)

BMTS

REPORTED RESULT

N/A

Total processes supported: 2;
Type of process supported by
level 4: 2



INDICATOR STATEMENT

SP_D_0.7.7

Number of UN entities implementing
disaster risk reduction, resilience or recovery
initiatives with a focus on gender equality
and women’s empowerment (Desk Review)

Complementary Indicator :
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YEAR

2022 (Baseline)
2023 (Milestone)
2024 (Milestone)
2025 (Milestone)
2026 (Milestone)

2027 (Target)

BMTS

REPORTED RESULT

N/A



OUTPUT INDICATOR AND RESULTS

OUTPUT SLB_D_1.1.1

OUTCOME STATEMENT INDICATOR STATEMENT

Pacific women in the informal sector have  SLB_D_111A
increased skills, increased access to key

resources (finances, technological tools) Number of women leaders, candidates and
and services (including social assistance ~ @spirants in Solomon Islands with
and social insurance) and business strengthened capacities to engage in

opportunities to advance their economic  Political life, with UN Women’s support (sP
potentials, and adaptiveness in crises, with  indicator 4.2)
UN Women's support.

Planned Budget:
$708.74K

Actual Budget and Shortfall:
$18.66 K

Shortfall: $690.07 K

Expenses:

$-14,690.91

713

YEAR

2017 (Baseline)
2023 (Milestone)
2024 (Milestone)
2025 (Milestone)
2026 (Milestone)

2027 (Target)

BMTS

60

REPORTED RESULT

N/A



INDICATOR STATEMENT

Sp_D_0.4d

Number of women accessing information,
goods, resources and/or services through
UNW supported platforms and programs in
humanitarian and development settings
(co,HQ)
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YEAR

2021 (Baseline)
2023 (Milestone)
2024 (Milestone)
2025 (Milestone)
2026 (Milestone)

2027 (Target)

BMTS

827

400

400

400

400

400

REPORTED RESULT

N/A

445



INDICATOR STATEMENT

SP_D_05e

Number of women and girls, including

women and girls living with and/or affected
by HIV, with increased capacities to
participate in public life and exercise
leadership (CO, RO, HQ)

OUTPUT SLB_D_1.1.2

OUTCOME STATEMENT INDICATOR STATEMENT

Pacific women in the informal economy are  SP_D_0.5.c

equipped to effectively advocate for
increased women's representation in Number of dialogues, mechanisms, platforms

decision-making mechanisms and and/or coalitions created and sustained that

processes, to ensure that their needs and enable meaningful and safe participation

priorties are addressed by state actors, with @Nd engagement by gender equality
UN Women's support. advocates and civil society organizations

working on gender equality and women's
empowerment, especially women'’s
Planned Budget: organizations, in decision-making (co, RO,

$245.44 K HQ)

Actual Budget and Shortfall:
$0.00

Shortfall: $245.44 K
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YEAR

2021 (Baseline)
2023 (Milestone)
2024 (Milestone)
2025 (Milestone)
2026 (Milestone)

2027 (Target)

YEAR

2022 (Baseline)
2023 (Milestone)
2024 (Milestone)
2025 (Milestone)
2026 (Milestone)

2027 (Target)

BMTS

15

BMTS

REPORTED RESULT

N/A

64

REPORTED RESULT

N/A



Expenses:

$0.00

OUTPUT SLB_D_1.1.3

OUTCOME STATEMENT

State and non-state actors including private
sector, have increased awareness, technical
support, skills and data, to design, implement
and track gender-responsive policies, laws,
strategies, and programmes to advance
GEWE, through UN Women's support.

Planned Budget:
$210.95K

Actual Budget and Shortfall:
$0.00

Shortfall: $210.95 K

INDICATOR STATEMENT

SpP_D_0.5d

Number of civil society organizations working
on gender equality and women's
empowerment, especially women'’s
organizations, that have strengthened
capacity to exercise their leadership role
towards the achievement of gender equality
and women'’s empowerment (CO, RO, HQ)

INDICATOR STATEMENT

SP_D_0.le

Number of partners that have increased
capacities to advance gender equality and
women'’s empowerment through national
and/or local (multi) sectoral strategies,
policies and/or action plans (CO, HQ)

1013

YEAR

2022 (Baseline)
2023 (Milestone)
2024 (Milestone)
2025 (Milestone)
2026 (Milestone)

2027 (Target)

YEAR

2022 (Baseline)
2023 (Milestone)
2024 (Milestone)
2025 (Milestone)
2026 (Milestone)

2027 (Target)

BMTS

BMTS

REPORTED RESULT

N/A

REPORTED RESULT

N/A



Expenses:

$0.00

OUTPUT SLB_D_1.1.4

OUTCOME STATEMENT

Pacific women have increased access to
disaster resilient facilities and operating
systems to support their economic
empowerment and resilience to disaster risks,
with UN Women's support.

Planned Budget:
$157.43K

Actual Budget and Shortfall:
$0.00

Shortfall: $157.43 K

INDICATOR STATEMENT

SP_D_0.1h

Number of multi-stakeholder dialogue
processes to promote engagement of
governments with civil society and other
partners to advance gender equality and
women’s empowerment (CO, RO, HQ)

INDICATOR STATEMENT

SP_D_0.4.qa

Number of institutions with strengthened
capacities to improve the provision of
essential services, goods and/or resources for
women (CO, RO, HQ)
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YEAR

2022 (Baseline)
2023 (Milestone)
2024 (Milestone)
2025 (Milestone)
2026 (Milestone)

2027 (Target)

YEAR

2022 (Baseline)
2023 (Milestone)
2024 (Milestone)
2025 (Milestone)
2026 (Milestone)

2027 (Target)

BMTS

BMTS

REPORTED RESULT

N/A

REPORTED RESULT

N/A



Expenses:

$0.00

STRATEGIC NOTE OUTCOME PROGRESS NOTE
SHOWING DATA OF : 2023

By 2027, more people, especially those at risk of being left behind, contribute to and benefit from sustainable, resilient, diversified, inclusive and human-centred
socio-economic systems with decent work and equal livelihoods opportunities, reducing inequalities and ensuring shared prosperity [PCF Strategic Priority 3:
Prosperity]

In 2023, efforts to enhance sustainability and resilience in marketplaces in the Solomon Islands became paramount, especially amidst diverse risks and challenges.
Led by local and provincial governments, initiatives within market operations and management showcase a dedicated drive towards compliance, diversification,
and inclusivity. This concerted effort has cultivated more equitable marketplaces, offering enhanced economic opportunities for women. In addition, collaborative
partnerships led by Market Vendors Associations (MVAs) underscore a steadfast commitment to advancing decent work and equal livelihood opportunities across
the market and agricultural sectors, while nurturing social cohesion within vendor communities. Rooted in a human-centered approach, these endeavors
champion fairness, inclusivity, and empowerment for all stakeholders, laying a sturdy groundwork for the resilience and sustainability of marketplaces in the
Solomon Islands. The collaboration between provincial governments and UN Women is reshaping the policy landscape of marketplaces in the Solomon Islands,
fostering greater gender inclusivity. Through a comprehensive review of market ordinances in Western Province, Malaita Province Town Council, and Honiara City
Council, with a focus on gender and inclusivity, draft ordinances have been crafted to address critical issues such as violence against women, including bullying
within marketplaces, and to publicly declare a zero-tolerance stance on such acts. These drafts also encompass a wide array of concerns, ranging from food safety
to waste disposal. In addition, drafts are also now in place for the disaster response plans for the Gizo Market and the Munda Market, through the support and
leadership of the Solomon Islands National Disaster Management Office. While these ordinances and action plans were not adopted in 2023 due to changes in local
government administrations and other market priorities, they remain instrumental in prioritizing safety, disaster preparedness and universal access standards. This
approach carefully considers the diverse needs of market vendors and the public they serve, exemplifying a human-centered approach to policy development.
MVAs have seen notable growth in their collective influence in 2023, progressively honing their leadership capabilities. Tailored initiatives, such as the Market
Vendors Forum for executive MVA members showcased the women&rsquo;s strong leadership presence and potential. They championed transparency, and
accountability, and advocated for regulatory reforms while prioritizing the economic prosperity, well-being, and rights of vendors. Democratic leadership renewal
took place for the Munda and Auki MVAs, reflecting the essence of democracy and the market vendor's active participation in shaping leadership at decision-
making levels. A total of 64 women makes up 80% of the total number of Executive positions across the MVAs. This majority bloc in decision-making roles play a
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crucial role in shaping MVAs into inclusive, efficient, and representative advocacy groups for gender equality and women’s empowerment. Furthermore, market
vendors are demonstrating the tangible benefits of capacity building, particularly in financial management and disaster preparedness, enabling them to take
control over the decisions and actions that influence the outcomes of their businesses. Moreover, the promotion of cooperative models, diversification, and value
chains amongst the vendor community is fostering collaboration and sustainability within the agricultural and market sectors, ultimately contributing to the
economic empowerment and long-term success of women in these fields. In 2023, a total of 445 women market vendors were reached to access information,
education, key resources (finances, technological tools), services, and protective goods to advance their economic potential and adaptiveness in crisis. These
initiatives ensure equal access to resources and opportunities, contributing to the diversification of income streams and market offerings.
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