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overview

Outcomes (aligned with interagency frameworks)
SDN_D_1.1

More women of all ages fully engage with political and economic institutions and in leadership

SDN_D_1.1.1
Diverse networks of support for women leaders created and sustained

SDN_D_1.1.2

Enhanced capacities of the key targeted stakeholders to develop gender responsive legal and admin frameworks

SDN_D_1.1.3

Enhanced coordination and accountability mechanism in place to deliver commitments on Gender Equality and women's empowerment in Sudan

SDN_D_2.1

Women secure access to productive resources and engage in sustainable resources creation activities in rural, peri-urban, conflict, post-
conflict and humanitarian settings.

SDN_D_2.1.2
Improved Women's access to and control of productive resources, markets and financial profits in rural, peri-urban and humanitarian settings.

SDN_D_2.1.3



Strengthened capacities for women entrepreneurs to create cooperatives and platforms in agricultural and fishery value chains at state level.

SDN_D_4.1

Commitments on women, peace and humanitarian action are implemented in coordination between the UN System and national stakeholders,
with more women and gender equality advocates influencing the processes

SDN_D_4.1.1

Gender equality advocates have increased leadership to influence legal and policy framework and support adoption and implementation of national action plans on
WPS.

SDN_D_4.1.7
Humanitarian/Crisis reponse planning, frameworks and programming are gender inclusive and responsive

SDN_D_4.1.8

Proactive measures to protect women from natural resource-related violence and enhance access to justice and peace adopted in selected communities in Blue Nile
State

SDN_D_4.1.8

Safe, meaningful, and inclusive participation and leadership of women in peace and security, crisis response, and resilience are promoted and supported.

Organizational effectiveness and efficiency

SDN_0_2

To sustain funding for the promotion of GEWE, UN Women will work closely with traditional and non-traditional partners to give the gender
agenda more relevance and credibility. UN Women Sudan has positioned itself in the process of UNAMID transition and has secured funding for
2 years in the area of UNSCR 1325. The CO is also using the opportunity of the acclaimed role played by women during the uprising to explore
the prospect of positioning itself as the main broker in promoting GEWE in all priority areas defined by the government. UN Women through the
gender coordination mechanis is working closely with UNAMID, women groups, government and state institutions, UN agencies and the donor
community



SDN_0_3

UN Women Sudan will continue the efforts to streamline recruitment processes to attract and retain talents, which has been a major challenge
of the CO and has negatively impacted the delivery and perception of partners and key stakeholders. In this process the CO will sustain through
the establishment of a more secure contractual modality the key positions and use the opportunity offered by the organization to make them
benefit from training and other capacity building modalities. The CO will further enhance business efficiency monitoring tools, keep training
partners in operations and financial procedures and carrying out regular oversight of implementing partners.

SDN_O_4

The office will promote a friendly and conducive working environment and will work on setting up a mechanism that will facilitate regular
exchanges between supervisors and supervisees. The CO will work on ensure conflicts between staffs are resolved in a fair and timely manner
and guarantee staff members are protected from all types of harassment and procedures are in place to address sexual harassments. The CO
will put in place a monitoring mechanism aimed at supporting timely implementation of activities and assessing partners’ capacity and support
needs and address them.



