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Country-Level Strategic Plan Indicator Data for North

OUTCOME XM-DAC-41146-MKD_D_1.1

OUTCOME STATEMENT

By 2025, people in North Macedonia have
universal access to rights- based quality

social services — healthcare, education, and

necessary social and child protection -
rooted in systems resilient to emergencies

(UNSDCF Outcome 2)

Macedonia

INDICATOR STATEMENT

SP_D_0.14

Number of laws that were adopted, revised
or repealed to advance gender equality and
women'’s empowerment (CO)

Complementary Indicator :

SP_D_0.15

Number of national and/or local (multi)
sectoral strategies, policies and/or action
plans that are adopted with a focus on
gender equality (CO)

Complementary Indicator :

1/6

YEAR

(Baseline)

2022 (Milestone)
2023 (Milestone)
2024 (Milestone)
2025 (Target)
(Baseline)

2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

B - Baseline

BMTS

M - Milestones

REPORTED RESULT

N/A

Data as of:
30 June 2024

T - Target


https://open.unwomen.org/es
https://open.unwomen.org/es/pdf/our-reach

INDICATOR STATEMENT

SP_D_0.4.1

Number of countries where there has been
an increase in the number of women who
access services after experiencing violence
or discrimination (CO)

e Complementary Indicator :

OUTCOME XM-DAC-41146-MKD_D_1.2

OUTCOME STATEMENT INDICATOR STATEMENT

By 2025, people in North Macedonia benefit SP_D_0.1.4
from improved rule of law, evidence- based,
anticipatory and gender responsive policies, Number of laws that were adopted, revised

greater social cohesion and effective service OF repealed to advance gender equality and

delivery by transparent, accountable and ~ Women’s empowerment (co)

responsive institutions (UNSDCF Qutcome 4)

e Complementary Indicator :

SP_D_0.15

Number of national and/or local (multi)
sectoral strategies, policies and/or action
plans that are adopted with a focus on
gender equality (CO)

e Complementary Indicator :
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YEAR

(Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

YEAR

(Baseline)

2022 (Milestone)
2023 (Milestone)
2024 (Milestone)
2025 (Target)
(Baseline)

2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

BMTS

B - Baseline

BMTS

REPORTED RESULT

N/A
FALSE

TRUE

M - Milestones

REPORTED RESULT

N/A

T - Target
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OUTCOME XM-DAC-41146-MKD_O_1

OUTCOME STATEMENT

Assuring an accountable organization
through principled performance

INDICATOR STATEMENT

SP_D_0.21

SDG Indicator 5.c.l: Proportion of countries
with systems to track and make public
allocations to gender equality and women'’s
empowerment (Desk Review)

SDG Indicator :

SP_D_11

SDG 5.5.1: Proportion of seats held by women
in (a) national parliaments, (b) local
governments and (c) executive
positions/ministers (cabinets) held by
women (Desk Review)

SDG Indicator :
Common Indicator :

INDICATOR STATEMENT

SP_O_IA

Implementation rate for regular resources
(Desk Review)

4/6

YEAR

(Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

(Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

YEAR

(Baseline)
2022 (Milestone)

2023 (Milestone)

BMTS  REPORTED RESULT

B - Baseline M - Milestones T - Target

BMTS  REPORTED RESULT



OUTCOME XM-DAC-41146-MKD_O_2

OUTCOME STATEMENT

Advancing partnership and resourcing

OUTCOME XM-DAC-41146-MKD_O_4

OUTCOME STATEMENT

SP_O_IB

Implementation rate for other resources
(Desk Review)

INDICATOR STATEMENT

SP_O_2D

Number of partnerships to support UN-
Women’s mission including (1) resourcing
for Gender Equality (financial or non-
financial), (2) Convening, (3) Responsible
Business Practices, (4) Influencing and/or
Knowledge sharing. (Desk Review)

INDICATOR STATEMENT

2024 (Milestone) -

2025 (Target) - -
(Baseline) - N/A

2022 (Milestone) -

2023 (Milestone) -

2024 (Milestone) -

2025 (Target) - -

B - Baseline M - Milestones T - Target
YEAR BMTS REPORTED RESULT
2021 (Baseline) 0 N/A
2022 (Milestone) 0o -
2023 (Milestone) 1 -
2024 (Milestone) 1 -
2025 (Target) - -
B - Baseline M - Milestones T - Target
YEAR BMTS REPORTED RESULT
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Nurturing an empowered Workforce and
advancing an inclusive UN Women culture

SP_O_4F

Percentage of UN-Women female staff
among international professional and
national staff All international professional
staff: i. P-1ii. P-2 ii. P-3 iv. P-4 v. P-5 vi. DI
and above All National Officers: i. National
Officer-A ii. National Officer-B iii. National
Officer-C iv. National Officer-D v. National
Officer-E (QCPR 3.6.7 [ 3.6.8 [ 3.6.9) (Desk
Review)

QCPR Indicator :
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(Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)



