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UN-Women strategically plans for and transforms its business model to deliver
impact at scale, through agile and ethical leadership rooted in a continuous

improvement culture

OUTCOME DETAILS

SDG alignment

Impact areas

Business transformation

Organizational outputs
Policy Marker
GENDER EQUALITY

Humanitarian Scope

No

UN System Function

Outcome Description

UN-Women strategically plans for and transforms its business model to deliver impact at
scale, through agile and ethical leadership rooted in a continuous improvement culture

Capacity development and technical assistance

Direct support and service delivery
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https://open.unwomen.org/es
https://open.unwomen.org/es/pdf/our-reach

RESOURCES

$354.62 K

Planned Budget

$0.00

Actual Budget

OUTCOME INDICATOR AND RESULTS

OUTCOME APA_O_3

OUTCOME STATEMENT

UN-Women strategically plans for and
transforms its business model to deliver
impact at scale, through agile and ethical
leadership rooted in a continuous
improvement culture

INDICATOR STATEMENT

SP_O_3A

Percentage UN Women presences
exceeding minimum criteria of Presence
Governance Framework (Desk Review)

PLANNED BUDGET
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YEAR

2021 (Baseline)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

B - Baseline

BMTS

54%

80%

90%

100%

PLAN PERIOD : 2023-2025

M - Milestones

REPORTED RESULT

N/A

T - Target



INDICATOR STATEMENT

SP_0O_3G

Percentage of UN Women Offices in United
Nations common premises (QCPR 3.5.10)
(Desk Review)

QCPR Indicator :
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YEAR

2021 (Baseline)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

BMTS

80%

85%

95%

REPORTED RESULT

N/A



OUTPUT INDICATOR AND RESULTS

OUTPUT APA_O_3.]

OUTCOME STATEMENT

INDICATOR STATEMENT

[Operations]: the ROAP supports RO and field APA_O_3.1A

presences’ business transformation
processes in line with UN Reform processes
and to strengthen UN Women's efficiency

and effectiveness

Planned Budget:
$4.35M

Actual Budget and Shortfall:

$3.20M

Shortfall: $1.15 M

Expenses:

$2.76 M

% of country/multi-country programmes
showing a clear results chain, alignment
UNDAF, SP and national priorities and
showing use of common UNDG RBM
principles
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YEAR

2013 (Baseline)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

BMTS

80

REPORTED RESULT

N/A



INDICATOR STATEMENT

APA_O_3.B

Increase in the number of countries with
joint or co-created projects defined and
resourced with RO support
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YEAR

2018 (Baseline)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

BMTS

No

REPORTED RESULT

N/A



INDICATOR STATEMENT

APA_O_3I1C

Availability of baseline and targets for all

indicators of ROAP AWP
OUTPUT APA_O_3.2
OUTCOME STATEMENT INDICATOR STATEMENT
[Knowledge Management]: The ROAP APA_O_3.2A
promotes UN Women's role as a knowledge
hub on GEWE within Asia-Pacific, through Number of studies developed by AP-RO on
strengthened quality knowledge production ~ Progress towards achievement of the gender
and sharing systems and processes- and equality commitments made normative
through promoting increased institutional humanitarian/DRR frameworks such as in the
learning in collaboration and/or partnership  Sendai Framework for DRR and the Grand
with external stakeholders (south-south Bargain

learning/knowledge exchanges)

Planned Budget:
$237.60K

Actual Budget and Shortfall:
$188.78 K

Shortfall: $48.82 K
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YEAR

2013 (Baseline)

2023 (Milestone)
2024 (Milestone)

2025 (Target)

YEAR

2018 (Baseline)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

BMTS

No systematic means of
monitoring SN and AWP in ROAP

BMTS

REPORTED RESULT

N/A

REPORTED RESULT

N/A



Expenses:

$187.74 K

INDICATOR STATEMENT

APA_O_3.2B

Number of initiatives to strengthen
Knowledge sharing by UN Women Asia and
the Pacific region: a) # of knowledge
management capacity development plans in
place b) # of ROAP induction packages
developed to support capacity building in
knowledge management c¢) # of quality
assurance processes adopted by the ROAP to
support the harmonization and quality of
knowledge products
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YEAR

2023 (Baseline)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

BMTS

REPORTED RESULT

N/A



INDICATOR STATEMENT

APA_O_3.2C

Number of initiatives to strengthen
Knowledge sharing culture by UN Women
Asia and the Pacific region: a) # of initiatives
undertaken annually, led by ROAP personnel
to promote internal peer learning and
knowledge exchanges b) # of initiatives
undertaken annually, led by UN Women
personnel regionally to promote peer
learning and knowledge exchanges between
UN Women's offices (e.g. knowledge fairs,
learning cafes’, brown bags etc.) ¢)
Knowledge management specialists
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YEAR

2021 (Baseline)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

BMTS

REPORTED RESULT

N/A



