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By 2025, institutions and people throughout Timor-Leste in all their diversity,
especially women and youth, benefit from sustainable economic opportunities and
decent work to reduce poverty.

OUTCOME DETAILS

SDG alignment

Impact areas

Women’s economic empowerment

Organizational outputs

Norms, laws, policies and institutions

Policy Marker
GENDER EQUALITY

Humanitarian Scope
No

UN System Function

Outcome Description

The WEE Programme works to remove the structural and individual barriers that keep
women at the margins of the labour force and decent work. This targets women and youth
micro and small to medium enterprise (MSME) owners, recognizing their current exclusion
and important role in C-19 recovery, while also working to transform the policy and
business environment in which public and private institutions operate so that it can more
equitably benefit women and youth entrepreneurs using the WEPs as a guiding framework.

 Home Our reach
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https://open.unwomen.org/es
https://open.unwomen.org/es/pdf/our-reach


Advocacy, communications and social mobilization

Capacity development and technical assistance

Direct support and service delivery
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RESOURCES

$416.73 K
Planned Budget

$239.26 K
Actual Budget

PLANNED BUDGET

ACTUAL BUDGET AND SHORTFALL

EXPENSES

Funding Partners

Regular resources (Core):

Other resources (Non-Core)/ Funding Partners:

TOTAL OTHER RESOURCES (NON-CORE)
$83,271

UN Women
$155,988

Multi-Partner Trust Fund Office
$83,271
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https://open.unwomen.org/es/partners/un-women
https://open.unwomen.org/es/partners/multi-partner-trust-fund-office


OUTCOME INDICATOR AND RESULTS PLAN PERIOD : 2021-2025

OUTCOME TLS_D_2.1

B - Baseline  M - Milestones  T - Target

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

By 2025, institutions and people throughout
Timor-Leste in all their diversity, especially
women and youth, benefit from sustainable
economic opportunities and decent work to
reduce poverty.

TLS_D_2.1A

(UNSDCF Outcome Indicators 2b.; SDG
Indicator 8.5.1) Average monthly earnings of
female and male employees, by age group

2013 (Baseline) 530 USD N/A

2021 (Milestone) NA Medium 30-69%

2022 (Milestone) - Low 0-29 %

2023 (Milestone) - High>70%

2024 (Milestone) - -

2025 (Target) 756.8 USD -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

TLS_D_2.1B

(UNSDCF Outcome Indicators 2.e; SDG
Indicator 9.3.2) Proportion of Micro, small
and medium (private) enterprises having
access to credits

2018 (Baseline) 21% N/A

2021 (Milestone) 21% 0%

2022 (Milestone) - 0

2023 (Milestone) - 0

2024 (Milestone) - -

2025 (Target) 23% -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

TLS_D_2.1C

(SP Indicator 3.8.1) Number of legal,
regulatory and/or policy frameworks aligned
with international standards that create
decent work for women implemented with
support from UN Women

2020 (Baseline) 0 N/A

2021 (Milestone) 1 0

2022 (Milestone) - 0

2023 (Milestone) - 1

2024 (Milestone) - -

2025 (Target) 2 -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

TLS_D_2.1D

(SP Indicator 3.8.3) Number of legal,
regulatory and/or policy frameworks in
support of gender-responsive social
protection systems that are implemented/
monitored with support from UN Women

2020 (Baseline) 1 N/A

2021 (Milestone) 1 1

2022 (Milestone) - 1

2023 (Milestone) - 1

2024 (Milestone) - -

2025 (Target) 3 -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

TLS_D_2.1E

(SP Output Indicator 3.8.4) Number of legal,
regulatory and/or policy frameworks that
address unpaid care work developed with
support from UN Women

2020 (Baseline) 0 N/A

2021 (Milestone) 1 1

2022 (Milestone) - 0

2023 (Milestone) - 0

2024 (Milestone) - -

2025 (Target) 1 -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.1.5

Number of national and/or local (multi)
sectoral strategies, policies and/or action
plans that are adopted with a focus on
gender equality (CO)

Complementary Indicator :

2021 (Baseline) 6 N/A

2022 (Milestone) - 2

2023 (Milestone) - 1

2024 (Milestone) - -

2025 (Target) 20 -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_2.1

SDG 5.4.1: Proportion of time spent on unpaid
domestic and care work, by sex, age and
location (Desk Review)

SDG Indicator :
Common Indicator :

2021 (Baseline) Female = 46 percent (women)
and male = 28 percent (men)

N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) Female = 33%, male = 17 percent -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_2.1A

SP 3.8.1: Number of legal, regulatory and/or
policy frameworks aligned with international
standards that create decent work for
women developed and/or being
implemented with support from UN-Women

2019 (Baseline) 0 N/A

2021 (Milestone) 0 2

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_2.1B

SP 3.8.2: Number of gender-responsive
macroeconomic policies (including fiscal,
monetary and trade) developed and/or
being implemented with support from UN-
Women

2019 (Baseline) 0 N/A

2021 (Milestone) 0 0

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_2.1C

SP 3.8.3: Number of legal, regulatory and/or
policy frameworks in support of gender-
responsive social protection systems that
are developed and/or being implemented
with support from UN-Women

2019 (Baseline) 0 N/A

2021 (Milestone) 0 0

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_2.1D

SP 3.8.4: Number of legal, regulatory and/or
policy frameworks that address unpaid care
work developed and/or being implemented
with support from UN-Women

2019 (Baseline) 0 N/A

2021 (Milestone) 0 30

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_2.1E

SP 3.8.5: Number of countries with
strengthened capacities to undertake
gender-responsive socio-economic impact
assessments in response to the COVID-19
crisis, with a focus on at-risk populations

2020 (Baseline) No N/A

2021 (Milestone) No TRUE

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -
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SHOWING DATA OF : 2023

INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_2.1F

SP 3.8.6: Number of countries with
strengthened capacities to implement
women’s empowerment policies, informed
by socio-economic impact assessment,
focused on at-risk populations

2020 (Baseline) No N/A

2021 (Milestone) No TRUE

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -

STRATEGIC NOTE OUTCOME PROGRESS NOTE

By 2025, institutions and people throughout Timor-Leste in all their diversity, especially women and youth, benefit from sustainable economic opportunities
and decent work to reduce poverty.

Rural women represent 31.22% of the population in Timor-Leste and are amongst those furthest behind in accessing their economic rights and livelihood
opportunities. In 2018, the Government of Timor-Leste adopted the second Maubisse Declaration to improve the lives of rural women and girls over a five-year
period (2018-2023). Declaration targets include policies that ensure 30% of those employed on public infrastructure projects in rural areas are women, greater
participation of women-owned businesses, and improved disaggregated of data for better monitoring of public infrastructure project implementation.
Recognizing that Tais weaving is a sector with potential do enable rural women to be economically empowered, UN Women has consistently invested in
supporting women weavers as a sub-group particularly marginalized. The network includes 600 rural women from across the country organised in municipal
subgroups that now access to organised capacity building, business orientation, marketing, and other forward linkages. These forward linkages include a
range of upskilling initiative such as access to gender responsive production infrastructure, upmarket commercial retail spaces and a coalition of global
designer as advisory group to support product diversification. The weaver&rsquo;s group has its own following on social media that includes the honourable
President of Timor Leste. Further, the women weaver&rsquo;s economic collective with the support of UN Women launched the first ever upscale retail space
completely owned and managed by Women Weavers in the heart of Dili, the capital city generating generating a total revenue of 33,432.50 USD from August -
December 2023. The store, first of its kind, is a critical milestone in the efforts of government and development partners in the country to strengthen
women&rsquo;s associations, while at the same time safeguarding and promoting the traditional art of Tais in Timor-Leste.
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