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OUTCOME VNM_D_2.1 XM-DAC-41146-VNM_D_2.1

SN Outcome 2 (CF Outcome 3). Shared Prosperity through Economic Transformation
By 2026, people in Viet Nam, especially those at risk of being left behind, will
contribute to and benefit equitably from more sustainable, inclusive and gender-
responsive economic transformation based on innovation, entrepreneurship,
enhanced productivity, competitiveness, and decent work.

OUTCOME DETAILS

SDG alignment

Impact areas

Women’s economic empowerment

Organizational outputs

Norms, laws, policies and institutions

Financing for gender equality

Access to services, goods and resources

Outcome Description

The outcome will contribute to the achievement of the SDGs: 5, 8, 9, 10, 11, 12 and 17 and the
following SN outcomes: SP Outcome 1: Global normative frameworks and gender-
responsive laws, policies and institutions. A comprehensive and dynamic set of global
norms and standards on gender equality and the empowerment of all women and girls is
strengthened and translated into gender-responsive laws, policies, and institutions. SP
Outcome 2: Financing for gender equality Public and private financing advance gender
equality through gender responsive financing policies, strategies and instruments. SP
Outcome 4: Women’s equitable access to services, goods & resources: More women and
girls have equitable access to high quality public goods, services, and resources that are
responsive to their needs SP Outcome 6: Production, analysis and use of gender statistics
and sex-disaggregated data and knowledge

 Home Our reach
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https://open.unwomen.org/index.php/es
https://open.unwomen.org/index.php/es/pdf/our-reach


Policy Marker
GENDER EQUALITY

Humanitarian Scope
No

UN System Function
Capacity development and technical assistance

Integrated policy advice and thought leadership
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RESOURCES

$1.51 M
Planned Budget

$635.63 K
Actual Budget

PLANNED BUDGET

ACTUAL BUDGET AND SHORTFALL

EXPENSES

Funding Partners

Regular resources (Core):

Other resources (Non-Core)/ Funding Partners:

TOTAL OTHER RESOURCES (NON-CORE)
$624,427

UN Women
$11,200

Australia $381,299Australia NC
$3

European Commission $50,922Multi-Partner Trust Fund Office
$127,296

UN Population Fund (UNFPA)
$64,907
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https://open.unwomen.org/es/partners/un-women
https://open.unwomen.org/es/partners/australia
https://open.unwomen.org/es/partners/australia-nc
https://open.unwomen.org/es/partners/european-commission
https://open.unwomen.org/es/partners/multi-partner-trust-fund-office
https://open.unwomen.org/es/partners/un-population-fund-unfpa


OUTCOME INDICATOR AND RESULTS PLAN PERIOD : 2022-2026

OUTCOME VNM_D_2.1

B - Baseline  M - Milestones  T - Target

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SN Outcome 2 (CF Outcome 3). Shared
Prosperity through Economic Transformation
By 2026, people in Viet Nam, especially those
at risk of being left behind, will contribute to
and benefit equitably from more
sustainable, inclusive and gender-
responsive economic transformation based
on innovation, entrepreneurship, enhanced
productivity, competitiveness, and decent
work.

VNM_D_2.1A

Indicator 2.1 (SN Outcome Indicator 2.1B) CF
Indicator 3.2) Proportion of informal
employment in non-agriculture
employment, by sex (VSDG8.3.1)_Total

2020 (Baseline) 56.20% N/A

2022 (Milestone)Total: 56.%; Female: 51%; Male: 60% 56.2

2023 (Milestone) Total: 55.5%; Female: 50.5%; Male:
59.5%

0

2024 (Milestone) - -

2025 (Milestone) - -

2026 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

VNM_D_2.1B

SN Outcome indicator 2.1B (SP Outcome
Indicator 0.2.4] Number of innovative
financings instruments introduced that
include gender equality objectives

2021 (Baseline) 0 N/A

2022 (Milestone) - 0

2023 (Milestone) - 0

2024 (Milestone) - -

2025 (Milestone) - -

2026 (Target) 2 -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

VNM_D_2.1C

SN Outcome indicator 2.1C [SP Outcome
Indicator 0.2.2]: The incorporation of gender
equality targets within national investment
and financial framework

2021 (Baseline) No N/A

2022 (Milestone) Yes FALSE

2023 (Milestone) - TRUE

2024 (Milestone) - -

2025 (Milestone) - -

2026 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

VNM_D_2.1D

Indicator 2.1A (SN Outcome Indicator 2.1B) CF
Indicator 3.2) Proportion of informal
employment in non-agriculture
employment, by sex (VSDG8.3.1)_female

2020 (Baseline) 51.1 N/A

2022 (Milestone) - 51.1

2023 (Milestone) 50.50% 65.1

2024 (Milestone) - -

2025 (Milestone) - -

2026 (Target) 63 -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

VNM_D_2.1E

Indicator 2.1A_female (SN Outcome
Indicator 2.1B) CF Indicator 3.2) Proportion of
informal employment in non-agriculture
employment, by sex (VSDG8.3.1)_Male

2020 (Baseline) 51.1 N/A

2022 (Milestone) - 51.1

2023 (Milestone) 59.5 65.1

2024 (Milestone) - -

2025 (Milestone) - -

2026 (Target) 64 -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.1.4

Number of laws that were adopted, revised
or repealed to advance gender equality and
women’s empowerment (CO)

Complementary Indicator :

2021 (Baseline) 0 N/A

2022 (Milestone) 1 2

2023 (Milestone) 1 2

2024 (Milestone) 1 -

2025 (Milestone) 2 -

2026 (Target) 3 -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.1.5

Number of national and/or local (multi)
sectoral strategies, policies and/or action
plans that are adopted with a focus on
gender equality (CO)

Complementary Indicator :

2022 (Baseline) 1 N/A

2022 (Milestone) - 1

2023 (Milestone) - 2

2024 (Milestone) - -

2025 (Milestone) - -

2026 (Target) 2 -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.2.4

Number of innovative financing instruments
introduced that include gender equality
objectives (Desk Review)

2021 (Baseline) 0 N/A

2022 (Milestone) 0 -

2023 (Milestone) 0 -

2024 (Milestone) 0 -

2025 (Milestone) 1 -

2026 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.4.3

Number of countries where multi-sectoral
systems, strategies or programs are
implemented to advance women’s equal
access to and use of services, goods
and/resources, including social protection
(CO)

Complementary Indicator :

2022 (Baseline) Yes N/A

2022 (Milestone) - TRUE

2023 (Milestone) - TRUE

2024 (Milestone) - -

2025 (Milestone) - -

2026 (Target) Yes -
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SHOWING DATA OF : 2023

INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_2.2

SDG 8.3.1 Proportion of informal employment
in total employment, by sector and sex
(Desk Review)

SDG Indicator :
Common Indicator :
Complementary Indicator :

2020 (Baseline) 56.2%; Female: 51.1%; Male: 60.5% N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Milestone) 51.50% -

2026 (Target) 50.90% -

STRATEGIC NOTE OUTCOME PROGRESS NOTE

SN Outcome 2 (CF Outcome 3). Shared Prosperity through Economic Transformation By 2026, people in Viet Nam, especially those at risk of being left
behind, will contribute to and benefit equitably from more sustainable, inclusive and gender-responsive economic transformation based on innovation,
entrepreneurship, enhanced productivity, competitiveness, and decent work.

The outcome 2 &ldquo;Shared prosperity through economic transformation&rdquo; was on track in the reporting year , focusing on women&rsquo;s
entrepreneurship development policies and sustainable resilient livelihoods. Two notable policies linked to support women-owned small and medium
enterprises (WSMEs) adopted in 2023 as a result of UN Women&rsquo;s contribution of supports for the past three years for this legislation by generating
evidence and advocating with law makers. The Ministry of Finance adopted the Circular 52/2023/TT-BTC [1] on 8 August 2023 to guide the mechanism to use
the State Budget for provisions in the Government Decree 80/2021/N&ETH;-CP that regulates supporting policies for SMEs [2] . This new Circular means that
women-owned SMEs, SMEs employing many female workers and social enterprises have more opportunities to benefit from supporting policies using the State
Budget because the Decree 80/2021/N&ETH;-CP regulates specific preferential provisions on technical advisory support and human resource development
support for women-owned SMEs, SMEs employing many female workers, and social enterprises and the principle that these enterprises shall remain a priority
for all types of support. Following the Government Decree 80/2021/N&ETH;-CP , the Circular 06/2022/TT-BKHDT [3] and the Circular 52/2023/TT-BTC, on 17
August 2023, the Ha Noi People&rsquo;s Committee Office adopted the Decision No. 4120/QD-UBND - Supporting human resource development training for
small and medium-sized enterprises owned by women (WSMEs) and SMEs that employ a lot of female workers in Hanoi city 2023-2025 [4] . Target groups to
be supported are WSMEs and SMEs that employ many female workers, agencies and organizations supporting SMEs; female entrepreneurs Associations and
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Clubs in Hanoi city. The support includes training courses on business start-up (1,500 participants), business administration (3,000 participants), advance
business management with in-depth knowledge for CEOs (1,000 participants), technical training (training topics to be assessed and decided) at
manufacturing and processing enterprises in craft villages (230 SMEs x 15 participants/SMEs = 3,450 participants). Budget for carrying out this Plan is all from
the State budget. Ha Noi Department of Planning and Investment is leading and implementing the Plan. This year, UN Women has contributed to this process
by engaging related policy makers of Ministry, Departments of Planning and Investment and Ministry of Finance in a number of (i) field missions to facilitate
and attend technical focus group discussions and consultation with related provincial authorities, women entrepreneur associations and women-owned SMEs
on supporting policies for women owned businesses and (ii) workshops on strengthening capacity and competitiveness of women owned businesses for
better access to the market and supply chains; (iii) training workshops on better access to the market through supplier diversity and gender responsive
procurement. In addition to policy advocacy, in 2023, 1,443 vulnerable women living in rural areas in Tien Giang province strengthened their economic resilience
and recovery from the impact of COVID-19 with financial and technical support from UN Women. These are women with disabilities, women heading
households, pregnant women, and women with children under 2 years old, women over 60 years old, victims of violence, women with HIV or chronic illnesses,
ethnic minority women, and female migrant workers. The livelihoods of 1,443 poor, near poor and vulnerable households have been rebuilt up using received
financial support of 5,500,000 VND (200 USD) and technical knowledge of husbandry/cultivation techniques, small business start-up models and household
economic planning and management. Moreover, while this support is to empower women in the household and the community, it advanced their capacity
and confidence to step up income generation activities in their home, which contributed to changes in social norms in the community on women&rsquo;s role
and capacity in economic development. Additionally, innovative communication media including radio broadcasting on livelihood good practices, and GBV
knowledge dissemination coverage was also implemented to raise public awareness on gender-based discrimination and violence, particularly exacerbated
by the challenges posed by COVID-19 as one of VCO&rsquo;s efforts to influence social norms and address the impact of gender-based discrimination and
violence. Through the collaboration with the provincial Women&rsquo;s Unions of Tien Giang and Ho Chi Minh City, two government agencies have increased
capacity/knowledge in assisting women micro owned enterprises with UN Women&rsquo;s support, to assist women-owned enterprises, women-led
cooperatives to develop, implement and adopt resilient livelihood and business models. The achievement of this Outcome in 2023 has contributed to more
sustainable, inclusive and gender-responsive economic transformation based on women&rsquo;s entrepreneurship development policies, sustainable
resilient livelihoods, and financing for gender equality which contributes to achieving the aims of SDG 5, 8 and SDG 10. [1] https://vanban.chinhphu.vn/?
pageid=27160&docid=208469 [2] The Government Decree 80/2021/N&ETH;-CP regulates supporting policies for SMEs in which there are (i) specific preferential
provisions on technical advisory support and human resource development support for women-owned SMEs, SMEs employing many female workers and are
social enterprises; (ii) principal that women-owned SMEs, SMEs employing many female workers, and social enterprises shall be prioritized for all other types of
support. [3] The Circular 06/2022/TT-BKHDT was adopted by the Ministry of Planning and Investment to guide some provisions of the Government Decree
80/2021/N&ETH;-CP on supporting policies for SMEs [4] The Decision No. 4120/QD-UBND supports WSMEs and SMEs that employ many female workers, agencies
and organizations supporting SMEs; female entrepreneurs Associations and Clubs in Hanoi city including training courses on business start-up (1,500
participants), business administration (3,000 participants), advance business management with in-depth knowledge for CEOs (1,000 participants), technical
training (training topics to be assessed and decided) at manufacturing and processing enterprises in craft villages (230 SMEs x 15 participants/SMEs = 3,450
participants). Budget for carrying out this Plan comes exclusively from the State budget. Ha Noi Department of Planning and Investment is leading and
implementing the Plan.
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