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OUTCOME XM-DAC-41146-JOR_D_2.1

OUTCOME STATEMENT

Country-Level Strategic Plan Indicator Data for
Jordan

INDICATOR STATEMENT

Enhanced inclusive, gender-responsive and SP_D_0.1.4

green growth in Jordan that provides access
to entrepreneurship and decent work
opportunities, life-long learning, and

market-relevant skills with a focus on LNOB

Number of laws that were adopted, revised

or repealed to advance gender equality and

women'’s empowerment (CO)

Complementary Indicator :

SP_D_0.15

Number of national and/or local (multi)
sectoral strategies, policies and/or action
plans that are adopted with a focus on
gender equality (CO)

Complementary Indicator :

118

YEAR

2022 (Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

2022 (Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

B - Baseline

BMTS

M - Milestones

REPORTED RESULT

N/A

Data as of:
30 June 2024

T - Target


https://open.unwomen.org/index.php/en
https://open.unwomen.org/index.php/en/pdf/our-reach

INDICATOR STATEMENT YEAR BMTS  REPORTED RESULT

SP_D_0.3.2 2016 (Baseline) 9 N/A
Number of institutions putting in places 2022 (Milestone) - -
policies and practices to address gender-

based discrimination and/or combat 2023 (Milestone) - -

gender stereotypes (CO)
2024 (Milestone) - -

e Complementary Indicator : 2025 (Target) - -
SP_D_23 (Baseline) - N/A
SDG 1.3.1: Proportion of population covered 2022 (Milestone) _ -
by social protection floors/systems, by sex,
distinguishing children, unemployed 2023 (Milestone) - -
persons, older persons, persons with
disabilities, pregnant women, newborns, 2024 (Milestone) - -
work-injury victims and the poor and the
vulnerable (Desk Review) 2025 (Target) - -

e SDG Indicator:
e Common Indicator:
e Complementary Indicator :

OUTPUT JOR_D_2.1.1

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS  REPORTED RESULT

Government stakeholders have increased  SP_D_0.1.d
capacities to develop laws, policies and
programs to accelerate women’s
employment including through labor force
participation and entrepreneurship. responsive legislation (CO, HQ)

Number of partners that have increased
capacities to promote/influence gender
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SP_D_0.le

Number of partners that have increased
capacities to advance gender equality and
women'’s empowerment through national
and/or local (multi) sectoral strategies,
policies and/or action plans (CO, HQ)

SP_D_0.1f

Number of institutions that have increased
capacities to design and implement

institutional reforms/strategies/policies that

promote gender equality and women's
empowerment (CO)

SP_D_0.2.a

Number of partners with capacities to
integrate gender equality into fiscal
laws/policies/standards (CO, RO, HQ)
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OUTPUT JOR_D_2.1.3

OUTCOME STATEMENT

Financing and strategic partnerships are
enhanced to support investment in gender
equality including through sustainable
businesses creating employment
opportunities for women

OUTPUT JOR_D_2.1.4

OUTCOME STATEMENT

Social norms in Jordan are increasingly
supportive of women’s employment and
economic participation.

INDICATOR STATEMENT YEAR

SP_D_0.2.a

Number of partners with capacities to
integrate gender equality into fiscal
laws/policies/standards (CO, RO, HQ)

Sp_D_0.2d

Number of tools introduced that support
innovative financing and accountability,
including related to digital financing, for
gender equality (CO)

INDICATOR STATEMENT YEAR

SP_D_03b

Number of coommunity or organizational
level UN Women programmes that address
behaviour and/or social/gender norms -
using evidence/practice-based
methodologies (CO, HQ)

418

BMTS

BMTS

REPORTED RESULT

REPORTED RESULT



OUTCOME XM-DAC-41146-JOR_O_1

OUTCOME STATEMENT

UN Women Jordan is an accountable and
trustworthy development organization that
manages its financial and other resources
with integrity and in line with its
programmatic ambitions and fiduciary
obligations.

INDICATOR STATEMENT

SP_O_IA

Implementation rate for regular resources
(Desk Review)

SP_O_1B

Implementation rate for other resources
(Desk Review)
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YEAR

(Baseline)

2022 (Milestone)
2023 (Milestone)
2024 (Milestone)
2025 (Target)
(Baseline)

2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

B - Baseline

BMTS

M - Milestones

REPORTED RESULT

N/A

T - Target



INDICATOR STATEMENT

SP_O_ID

Percentage of risk units meeting Enterprise
Risk Management policy and framework
requirements (Desk Review)

SP_O_IE

A) Percentage of agreed long outstanding
internal audit recommendations B)
Percentage of agreed long outstanding
external audit recommendations
management need to complete action
(Desk Review)

SP_O_IF

Percentage of offices compliant with a)
Business continuity plans and processes b)
Occupational Safety and Health
requirements c) UNSMS Security policies
(Desk Review)
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YEAR

2023 (Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)
(Baseline)

2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

(Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

BMTS

yes

REPORTED RESULT

N/A

N/A



OUTCOME XM-DAC-41146-JOR_O_2

OUTCOME STATEMENT

UN Women Jordan effectively leverages and

expands its partnerships, communications
and advocacy capabilities to increase
support for and financing of the gender

equality agenda, while securing sustainable

resourcing for the delivery of its own
mandate.

INDICATOR STATEMENT

SP_O_lI

Percentage of UN-SWAP minimum
standards met or exceeded (QCPR 1.4.13)
(Desk Review)

QCPR Indicator :

INDICATOR STATEMENT

SP_0O_2C

Percentage of UN-Women'’s field offices and

relevant HQ Units that implemented
dedicated initiatives to engage with non-
traditional partners (CO, RO, HQ)

SP_O_2D

Number of partnerships to support UN-
Women's mission including (1) resourcing
for Gender Equality (financial or non-
financial), (2) Convening, (3) Responsible
Business Practices, (4) Influencing and/or
Knowledge sharing. (Desk Review)

718

YEAR

(Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

YEAR

(Baseline)

2022 (Milestone)
2023 (Milestone)
2024 (Milestone)
2025 (Target)
2022 (Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

BMTS

B - Baseline

BMTS

REPORTED RESULT

N/A

M - Milestones

REPORTED RESULT

N/A

T-Target



OUTCOME XM-DAC-41146-JOR_O_3

OUTCOME STATEMENT INDICATOR STATEMENT

UN Women Jordan's business model SP_O_3A

enables it to deliver impact at scale, through

agile and ethical leadership rooted in a Percentage UN Women presences
continuous improvement culture exceeding minimum criteria of Presence

Governance Framework (Desk Review)

SP_O_3E

Number of cross-regional knowledge
exchange initiatives which promote
innovative ways of working / promising
practices (CO, RO, HQ)

OUTCOME XM-DAC-41146-JOR_O_4

OUTCOME STATEMENT INDICATOR STATEMENT

UN Women Jordan is an employer of choice SP_O_4A
with a diverse and highly performing cadre
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YEAR

(Baseline)

2022 (Milestone)
2023 (Milestone)
2024 (Milestone)
2025 (Target)
2023 (Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

YEAR

(Baseline)

2022 (Milestone)

B - Baseline M - Milestones T - Target

BMTS  REPORTED RESULT

B - Baseline M - Milestones T - Target

BMTS  REPORTED RESULT

- N/A



of personnel that embodies UN values.

Average time to select a
candidate/complete a recruitment process
(Desk Review)

SP_O_4E

UN-Women has: A)  Certified to the
Secretary-General and the UN Women
Executive Board that it has reported all
allegations of Sexual exploitation and abuse
(SEA) that have been brought to its
attention and has taken all appropriate
measures to address such allegations, in
accordance with established rules and
procedures for dealing with cases of staff
misconduct B)  Developed a sexual
harassment action plan using a victim-
centered approach for their actions and
provided a report on the actions taken to
their respective governing bodies. (Desk
Review)
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2023 (Milestone)
2024 (Milestone)
2025 (Target)
(Baseline)

2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)



INDICATOR STATEMENT

SP_0O_4G

Percentage of the relevant indicators from
the UNDIS accountability framework where
UN-Women has met or exceeded the
standard (QCPR 1.4.28) (CO, RO, HQ)

e QCPR Indicator:

OUTCOME XM-DAC-41146-JOR_D_1.1

OUTCOME STATEMENT INDICATOR STATEMENT

Enhanced accountability and SP_D_0.15

responsiveness of Jordanian institutions and

their partners, and, especially women youth Number of national and/or local (multi)
are increasingly and meaningfully involved sectoral strategies, policies and/or action
in policy choices and decisions that affect ~ Plans that are adopted with a focus on
their lives gender equality (CO)

e Complementary Indicator :

SP_D_0.17

Number of adopted National Action Plans on
Women, Peace and Security with monitoring
indicators (CO)

YEAR

(Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

YEAR

2022 (Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

(Baseline)
2022 (Milestone)
2023 (Milestone)

2024 (Milestone)

BMTS

B - Baseline

BMTS

REPORTED RESULT

N/A

M - Milestones

REPORTED RESULT

N/A

N/A

TRUE

T - Target



OUTPUT JOR_D_1.1.1

OUTCOME STATEMENT

The government of Jordan has increased
capacities to integrate gender equality and
the empowerment of women in national
laws, policies and strategies, including
through the triple Modernization Vision, and
to reduce structural barriers to women's

2025 (Target)

INDICATOR STATEMENT YEAR

SP_D_0.1f

Number of institutions that have increased
capacities to design and implement
institutional reforms/strategies/policies that
promote gender equality and women's

participation and support the representation eMmpowerment (co)

of women in elected bodies

nis

BMTS

REPORTED RESULT



OUTPUT JOR_D_1.1.2

OUTCOME STATEMENT

The government of Jordan has increased
capacities to integrate gender equality and
the empowerment of women in planning
and budgeting processes.

OUTPUT JOR_D_1.1.3

OUTCOME STATEMENT

The Government of Jordan and Jordan
Security Sector Institutions have increased
capacities to advance the participation of
women in peace keeping, security
operations and crisis management and
drive, coordinate, monitor and report on the
implementation of the National Action Plan
on Women, Peace and Security .

INDICATOR STATEMENT YEAR

SpP_D_0.1d

Number of partners that have increased
capacities to promote/influence gender
responsive legislation (CO, HQ)

SP_D_0.2c

Number of national partners with capacities
to apply Gender Responsive Budgeting tools
in the budget cycle (CO)

INDICATOR STATEMENT YEAR

SP_D_0.1f

Number of institutions that have increased
capacities to design and implement
institutional reforms/strategies/policies that
promote gender equality and women's
empowerment (CO)

SP_D_05.c

Number of dialogues, mechanisms,

1218

BMTS

BMTS

REPORTED RESULT

REPORTED RESULT



platforms and/or coalitions created and
sustained that enable meaningful and safe
participation and engagement by gender
equality advocates and civil society
organizations working on gender equality
and women's empowerment, especially
women’s organizations, in decision-making
(CO, RO, HQ)
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OUTPUT JOR_D_1.1.4

OUTCOME STATEMENT

Women, including young women and
women with disabilities, have increased
capacity to engage in decision-making and
electoral processes at national and local
level.

OUTPUT JOR_D_1.1.6

OUTCOME STATEMENT

Non-government stakeholders in Jordan
have increased capacity to integrate and
prioritize gender equality and the
empowerment of women in their work and
to support the implementation of the

INDICATOR STATEMENT YEAR

SP_D_05.c

Number of dialogues, mechanisms,
platforms and/or coalitions created and
sustained that enable meaningful and safe
participation and engagement by gender
equality advocates and civil society
organizations working on gender equality
and women's empowerment, especially
women’s organizations, in decision-making
(CO, RO, HQ)

SP_D_0.5.e

Number of women and girls, including
women and girls living with and/or affected
by HIV, with increased capacities to
participate in public life and exercise
leadership (CO, RO, HQ)

INDICATOR STATEMENT YEAR

SP_D_0.7.a

Number of thematic interagency
mechanisms/teams that effectively address
gender mainstreaming in priority areas (CO,
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BMTS

BMTS

REPORTED RESULT

REPORTED RESULT



government’'s GEWE commitments, plans RO, HQ)

and strategies in a coordinated manner.

OUTCOME XM-DAC-41146-JOR_D_3.1

OUTCOME STATEMENT INDICATOR STATEMENT

Enhanced access to quality social services, SP_D_0.4.3
protection and self-reliance opportunities

for all people living in vulnerable situations in Number of countries where multi-sectoral
the country systems, strategies or programs are

implemented to advance women’s equal
access to and use of services, goods
and/resources, including social protection
(co)

e Complementary Indicator :

OUTPUT JOR_D_3.1.1

OUTCOME STATEMENT INDICATOR STATEMENT

The most vulnerable women and girls, SpP_D_0.4.d
including Syrian refugee women and

Jordanian women in host communities,
have greater access to quality services and 900ds, resources and/or services through

social protection mechanisms.

Number of women accessing information,

humanitarian and development settings
(co,HQ)

UNW supported platforms and programs in
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YEAR

2022 (Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

YEAR

B - Baseline

BMTS

Yes

BMTS

M - Milestones

REPORTED RESULT

N/A

TRUE

REPORTED RESULT

T - Target



OUTPUT JOR_D_3.1.2

OUTCOME STATEMENT

The capacities of service providers are
strengthened to effectively eliminate and
respond to violence against women

OUTCOME XM-DAC-41146-JOR_O_5

OUTCOME STATEMENT

UN Women Jordan efficiently and effectively
discharges of all business processes that
advance integrated delivery of its mandate

INDICATOR STATEMENT YEAR

SP_D_0.4.a

Number of institutions with strengthened
capacities to improve the provision of
essential services, goods ond/or resources
for women (CO, RO, HQ)

SP_D_0.4.c

Number of women’s organizations with
increased capacities to deliver and/or
monitor the quality of services, resources
and goods for women in humanitarian and
development settings (CO, HQ)

INDICATOR STATEMENT YEAR

SP_O_BA (Baseline)

Percentage of non-core funding that is
directly applied towards the Strategic Note
(Desk Review)

2022 (Milestone)
2023 (Milestone)

2024 (Milestone)
16/18

BMTS

B - Baseline

BMTS

REPORTED RESULT

M - Milestones

REPORTED RESULT

N/A

T - Target



SP_O_5B

Percentage of evaluations rated “good and
above” (Desk Review)
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2025 (Target)
(Baseline)

2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

N/A



INDICATOR STATEMENT

SP_0O_5C

Percentage all country office, regional office
and HQ units’ using signature interventions
for programming (Desk Review)
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YEAR

(Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

BMTS

REPORTED RESULT

N/A



