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By 2026, more people in Bangladesh, particularly the most vulnerable and
marginalized from all gender and social groups and those from lagging districts
benefit from sustainable livelihood and decent work opportunities resulting from
responsible, inclusive, sustainable, green, and equitable economic development

OUTCOME DETAILS

SDG alignment

Impact areas

Women’s economic empowerment

Organizational outputs

Norms, laws, policies and institutions

Financing for gender equality

Policy Marker
GENDER EQUALITY

Humanitarian Scope

Outcome Description

UNSDCF SP1

 Home Our reach
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https://open.unwomen.org/index.php/es
https://open.unwomen.org/index.php/es/pdf/our-reach


No

UN System Function
Advocacy, communications and social mobilization

Capacity development and technical assistance
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RESOURCES

$677.78 K
Planned Budget

$684.17 K
Actual Budget

PLANNED BUDGET

ACTUAL BUDGET AND SHORTFALL

EXPENSES

Funding Partners

Regular resources (Core):

Other resources (Non-Core)/ Funding Partners:

TOTAL OTHER RESOURCES (NON-CORE)
$596,021

UN Women
$88,150

International Organization for
Migration (IOM) $205,477

Multi-Partner Trust Fund Office
$90,545

UN Women as Administrative
Agent for Joint Programmes
$300,000
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https://open.unwomen.org/index.php/es/partners/un-women
https://open.unwomen.org/index.php/es/partners/international-organization-for-migration-iom
https://open.unwomen.org/index.php/es/partners/multi-partner-trust-fund-office
https://open.unwomen.org/index.php/es/partners/un-women-as-administrative-agent-for-joint-programmes


OUTCOME INDICATOR AND RESULTS PLAN PERIOD : 2022-2026

OUTCOME BGD_D_1.1

B - Baseline  M - Milestones  T - Target

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

By 2026, more people in Bangladesh,
particularly the most vulnerable and
marginalized from all gender and social
groups and those from lagging districts
benefit from sustainable livelihood and
decent work opportunities resulting from
responsible, inclusive, sustainable, green,
and equitable economic development

SP_D_0.1.5

Number of national and/or local (multi)
sectoral strategies, policies and/or action
plans that are adopted with a focus on
gender equality (CO)

Complementary Indicator :

2021 (Baseline) 0 N/A

2022 (Milestone) 1 0

2023 (Milestone) 1 0

2024 (Milestone) 1 -

2025 (Milestone) 1 -

2026 (Target) 0 -
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SHOWING DATA OF : 2023

INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.2.4

Number of innovative financing instruments
introduced that include gender equality
objectives (Desk Review)

2021 (Baseline) 1 N/A

2022 (Milestone) - -

2023 (Milestone) 1 -

2024 (Milestone) 1 -

2025 (Milestone) 1 -

2026 (Target) 2 -

STRATEGIC NOTE OUTCOME PROGRESS NOTE

By 2026, more people in Bangladesh, particularly the most vulnerable and marginalized from all gender and social groups and those from lagging districts
benefit from sustainable livelihood and decent work opportunities resulting from responsible, inclusive, sustainable, green, and equitable economic
development

There has been some progress towards this outcome. In 2023, 2,200 employees (933 women, 1,267 men) from five districts of Bangladesh benefitted from
improved workplace practices, including equality in remuneration, parental leave, protection from harassment and abuse and access to safe working
environment &ndash; all core components of the decent work agenda. This was facilitated through the adoption and implementation of gender-responsive
organizational policies, standards, and practices in 17 small and medium enterprises, under the Women&rsquo;s Empowerment for Inclusive Growth (WING)
programme, implemented jointly by UN Women, UNDP and UNCDF. All 17 enterprises have signed Women&rsquo;s Empowerment Principles (WEPs)
demonstrating their commitment to promoting gender-responsive and inclusive workplaces. &ldquo;Our journey with WING has enabled us to internalize
empowerment at multiple levels, not only as individuals but also as entrepreneurs to engage more women and girls in earning opportunities by facilitating
gender-friendly work environment,&rdquo; said Farida Yasmine from Kurigram, Proprietor of Nari Natural Craft, one of the 17 women entrepreneurs supported
by the project. Initiated in 2021, UN Women continued to provide technical and accompaniment support to these enterprises in 2023. In total, 13 Human
Resource (HR) and Gender Policies (GP) were revised, and four new policies developed. Further in 2023, gender-responsive migration governance was
strengthened through the development of two key legal and policy instruments. Firstly, the Overseas Employment and Migrants (amendment) Act, 2023 was
passed by Parliament on 14 September 2023 to bring sub-agents of international migration under accountability; and secondly, the National Reintegration
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Policy for Migrants was re-submitted to the Legislative and Parliamentary Affairs Division. Both instruments (one approved, and the other under review) will
have a significant impact on the lives of migrant workers, including women migrant workers in Bangladesh. Women migrant workers constitute on average 14
per cent of the total migrant workers in Bangladesh (2013-2022). UN Women contributed to the drafting of the National Reintegration Policy for Migrants, as a
member of the Technical Committee led by the Ministry of Expatriates&rsquo; Welfare and Overseas Employment (MoEW&OE), as well as through the
agency&rsquo;s active members in the Labour Migration Technical Work Group, under the UN Network on Migration in Bangladesh. In line with CEDAW General
Recommendation 26, key recommendations provided by UN Women with regard to dedicated interventions to address social stigma attached to returnee
women migrant workers, criticality of psychosocial support to gender-based violence (GBV) survivors and enhancing access to financial inclusion and social
protection, have been included in the final draft of the Policy that is now under review by the Legislative and Parliamentary Affairs Division. The focus on
regularizing sub-agents in the Overseas Employment and Migrants (amendment) Act, has been a key demand of women migrant workers and their networks.
This is an extremely important legal pronouncement that will promote fair and ethical recruitment at the national level and enhance decent working
conditions for vulnerable women and men migrant workers. UN Women has supported these advocacy efforts since 2022. In 2023, in collaboration with Refugee
and Migratory Movements Research Unit (RMMRU), UN Women and ILO advocated for the regularization of sub-agents in the field of international labour
migration, to address fraud and ensure ethical recruitment practices for migrant workers in Bangladesh. At a national level multi-stakeholder event, Rana
Mohammad Sohail, the Member of the National Parliament (MP) said, &ldquo;Neither the agency nor the sub-agent takes responsibility when
mismanagement occurs. The absence of evidence and the legal identity of sub-agents prevents the legal process. This issue can be solved if we implement
registration of sub-agents.&rdquo; The theory of change for this outcome remains valid. A key lesson learnt is the criticality of peer networking, cross-learning
opportunities and accompaniment support to partner enterprises &ndash; this serves as a motivator to improve and strengthen their organizational policies
and practices. Noting that gender-responsive organizations benefit all employees, regardless of gender, greater efforts are needed to identify opportunities
and strategies to increase and facilitate women&rsquo;s access to decent work, especially in male-dominated sectors, to enhance women&rsquo;s
participation in the labour force. [1] https://unglobalcompact.org/take-action/action/womens-principles
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