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Arab States accelerate the implementation of global and regional gender norms and
standards with quality comparable data particularly on the implementation of the
Beijing Declaration and Platform for Action, the Sustainable Development Goals and
the Cairo Declaration for Arab Women

The Outcome was not achieved; however, some notable progress was made towards the Outcome. T he 15
member states of the League of Arab States (LAS) have increased their knowledge and capacities to
implement gender responsive policies and programmes that work towards the achievement of SDG5 with a
focus on women&rsquo;s leadership across the six indicators. This is based on surveys completed by
member states on their progress towards the implementation of the Cairo Declaration (CD) on Arab
Women. The response rate to the survey was 100%. The scope of the CD is broad so in this first review (which
was due in 2020 but delayed due to COVID-19 response and recovery), the focus was on 6 indicators:
women&rsquo;s political, economic and social status, ending all forms of violence against women and girls,
women&rsquo;s peace and security gender and the environment. Specifically on women&rsquo;s political
leadership and decision-making the update revealed variations in policy makers&rsquo; capacities and
progress across the region and noted that in general [1] , the rate of participation of Arab women in the
executive authority in the Arab countries surveyed is medium , especially at the level of both middle and
grassroots administrations , while the participation rates of women in the same countries are low at the level
of both the judicial and legislative branches . Some examples of varied policies made across the region are
highlighted below: The Hashemite Kingdom of Jordan issued a new Election Law for the House of
Representatives No. 4 (2022), which increased the number of seats allocated to women from 15 to a
minimum of 18 seats (in addition to the seats). Furthermore, Jordan ratified Political Parties Law No. (7) of
2022, which states that the percentage of women should not be less than 20% of the number of founders.
The percentage of women ' s participation in political parties in the Arab countries surveyed ranged from 5 %
to 63 . 3 %. The Republic of Lebanon led the Arab region by recording the highest Arab percentage ( 53 . 67 %)
for women' s participation in the judiciary. In 2022, the Kingdom of Saudi Arabia issued the new Personal
Status Law which grants women the legal freedom to decide about who they will marry. Furthermore, the law
regulates that children's custody is for the mother. The mixed results continue to reflect the different political
models in place across the region which determine the pace, scope and depth of introducing measure to
increase women&rsquo;s political leadership and decision-making. There is an increasing demand to share
knowledge on political policies, regulations and programmes from within and beyond the region. For
example, the Hashemite Kingdom of Jordan requested examples on gender units and media policies on
profiling women in politics. Through a regional convening on women in politics and violence against women
in politics, the country was able to use the platform to share knowledge and best practices which resulted in
the establishment of the first gender unit in the election management body in Jordan. The results are
evidenced by the electoral laws, decrees, regional dialogues, Cairo Declaration attached here. ROAS
contributed to these changes by providing data to country offices and beyond on VAWP, retro analysis of
WPP programming in the region, country scans on the level of implementation of the Beijing Platform for
Action, the Gender Justice before the Law update. ROAS also provided technical expertise and financial
resources to develop WPP pro docs in Jordan and Lebanon, VAWP initiative in Libya, the Cairo Declaration
review, COP27 proceedings, and CSO two regional meetings (women with disability and COP27). ROAS
worked on these changes in partnership with UN Women country offices, UN regional agencies UNDP, UNFPA
and ESCWA; UNCT Bahrain DI Task Force; the LAS; regional civil society groups including the Arab States Civil
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Society Organizations and Feminists Network (WCLAC), Arab EMB and AWEN, AFOWD and AOPD to deliver on
the regional dialogues, training, advocacy and data analysis. [1] The Cairo Declaration on Arab Women
Review 2022

More women access equitable employment opportunities and services, increasing
the rate of women’s participation in the workforce in Arab States, including the most
marginalized.

The goal of increasing the women's labor force participation rate in the Arab States from around 20%, where
its been stagnant for two decades, has been a priority for the UN Women Regional Office for Arab States.
The legislative changes supported in Egypt, Jordan and Palesine through the JP, along with the regional
committment by the League of Arab States paired with the region-wide work on the WEPs contribute to
achieving that. With the goal of reducing the gender gap in unpaid care and domestic work and contribute
to transform social norms that impede women&rsquo;s access to paid employment , UN Women achieved
some important milestones through critical reforms of relevant normative frameworks . At the beginning of
2022, three labor laws were reformed to approve or enhance paternity (fathers') leave in Egypt, Palestine,
and Morocco thanks to advocacy work undertaken by UN Women in cooperation with other partners. These
milestones were achieved as a result of policy dialogues and advocacy campaigning organized by UN
Women during previous years at both regional and country level. In Egypt, one day of paternity leave was
approved through its labor law reform; three days for civil servants in Palestine; and 15 days for civil servants
in Morocco (an increase from the existing three days paternity leave approved some years ago). Although
these legal reforms cannot be considered as best practice -as the global best practice for parental leave
entails a fully paid leave, of equal duration for both parents and non-transferable-, they constitute a
positive gradual step to achieve more equal and meaningful paternity leave , increase the engagement of
men in childcare and reduce the burden of unpaid care on women in the longer term .

More women and girls are protected from violence, particularly domestic violence
and violence in the public sphere

ROAS developed an implementation plan against this outcome

Women and girls in armed conflict and protracted crises meaningfully participate in
peace and security processes, from formal peace talks to local peacebuilding efforts,
advocate effectively for women’s rights and gender equality in prevention and
reconstruction efforts, and benefit from the implementation of WPS commitments
across the Arab States region

During the reporting over 100 women and young women peacebuilders, human rights defenders and
activists from the region, increased their capacities, and accessed knowledge and networking opportunities
to actively participate in peace and security issues in the region . Additionally, through UN Women regional
programming, national stakeholders enhanced their capacities for the implementation of the WPS agenda
at country level in 5 countries in the region. National stakeholders across the region benefitted from
technical support for the development, adoption and implementation of National Action Plans on UNSCR
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1325. In 2022, one member state in the region adopted a new NAP (Morocco), bringing the total number of
NAPs in the region to 8. Finally, national and international stakeholder, civil society actors and women
peacebuilders can now access information on women&rsquo;s participation in local mediation efforts in the
region as well as on the interlinkages and integration of transitional justice and NAPs 1325. To achieve these
results, UN Women continued to support the meaningful participation of women and girls in peace and
security processes in the Arab region through 1) knowledge production on WPS issues in the region, 2) direct
capacity building support to women and young women involved in peace and security, 3) strategic
partnerships with regional and global stakeholders to strengthen the implementation of the WPS agenda in
the region. Additionally, UN Women supported national stakeholders in the implementation of the WPS
agenda regionally. Further, UN Women continued to deliver on conducting cutting edge research on WPS
issues in the region in order to better inform UN Women work on WPS going forward as well as to provide
knowledge to national and international stakeholder, civil society actors and women peacebuilders
themselves across the region.

Women and women’s organizations lead, participate and advocate effectively in the
Syrian political process from a gender and women’s rights perspective

Implementation of this outcome is on track. Overall, Syrian women heightened their influence and presence
in high-level fora. The Women's Advisory Board (WAB) now holds an important role as a trusted advisory
body to the Special Envoy (SE) and is recognised as one of the most inclusive structures in the political
process and as a source of expertise on a broad range of issues related to Syria. The Office of the Special
Evoy for Syria (OSE) was more open to the inputs and expertise of the WAB as a result of the WAB&rsquo;s
strengthened political and constitutional advisory role. The WAB has also reported an increased demand for
and openness to its expertise in broader civil society circles. UN Women contributed to these results by
facilitating and strengthening linkages between the different political tracks and stakeholders , supporting
the capacity building , convening and work of the WAB and Syrian civil society, and creating synergies
across the Syria programme&rsquo;s four pillars: 1) political process ; 2) civil society; 3) research ; and 4)
coordination. &bull; 10.3A: Number of instances where the concerns/issues/recommendations put forward
by women's civil society are addressed in outcome documents or statements related to the political
process or other high-level discussions on the future of Syria: In 2022, the European Union (EU) and the SE
included the concerns/issues/recommendations put forward by Syrian women's civil society in three (3)
instances, surpassing the target of one (1) instance in 2022. These included the press statement of the SE at
the end of the 8th round; Brussels VI Conference statement of the SE; and the Brussels Conference
statement of the EU HR/VP. The EU and the SE included the WAB in their statements at the high-level
segment of the Brussels VI conference. This resulted from the WAB&rsquo;s effective advocacy efforts in
Brussels on the side lines of the Brussels IV Conference on the Future of Syria. As a result of the WAB meeting,
which was held in parallel to the Brussels VI conference, the WAB engaged in extensive analysis on the
status of gender equality and women&rsquo;s rights in Syria as well as formulated strategic priorities and
messages, which the WAB members then effectively conveyed to high-level officials. This resulted in the
inclusion of these priorities in the outcome statement of the meeting and the remarks of the SE and HR/VP.
High-level meetings are an effective tool to nudge the WAB towards joint positions. These meetings also
increased WAB legitimacy and solidified its role as a key interlocutor in the political process. UN Women
contributed to these results by facilitating and providing operational support to convene WAB meetings,
capacity building of the WAB, and strengthening linkages between the different political tracks and
stakeholders . Security Council briefings have been reported under indicator 10.3.1B. &bull; 10.3B: Number of
new or updated position papers and knowledge products undetaken by supported women leaders: The OSE
and its work related to the Constitutional Committee for Syria (CC) are more informed about constitutional
issues. This is a result of the WAB's preparation and submission of 12 knowledge products to the OSE during
2022, surpassing the target of two position papers per annum (outcome indicator 2). In Q1, the WAB officially
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submitted seven (confidential) constitutional principles to the OSE in the context of the March 2022 WAB
meeting in Vaud, Switzerland. The WAB submitted both constitutional principles proposed by the negotiating
delegations during the sixth round (October 2021) and the seventh round of the CC (March 2022). The four
October proposals were on the army, armed forces, security and intelligence, the rule of law, sovereignty,
independence and territorial integrity of the Syrian Arab Republic; and terrorism and extremism. The three
proposals submitted in March related to basics of governance, state symbols, and regulation and functions
of public authorities. The WAB submitted four further (confidential) constitutional principles to the OSE in the
context of the May-June 2022 WAB meeting in Vaud, Switzerland, held in parallel to the eighth meeting of the
CC. These proposals for constitutional principles related to unilateral coercive measures from a
constitutional perspective, maintaining and strengthening State institutions, supremacy of the constitution
and status of international treaties, as well as transitional justice. Lastly, the WAB submitted one position
paper to the OSE in Q3. This was a scenario paper which the WAB developed as a consequence of the
August-September 2022 WAB meeting. UN Women contributed to these results by facilitating and providing
operational support to convene WAB meetings, capacity building of the WAB, and strengthening linkages
between the different political tracks and stakeholders . &bull; 10.3C: Percentage of stakeholders and
beneficiaries indicating relevance of UN Women interventions in advancing women's rights and gender
equality in the Syrian context: On average, 93% of surveyed stakeholders and beneficiaries reported positive
relevance of UN Women&rsquo;s interventions in advancing women&rsquo;s rights and gender equality in
the Syrian context. This result surpasses the 2022 target of 40% by 53 percentage points. According to the
annual evaluation of the WAB, 100 per cent of WAB members agreed that UN Women support was relevant
to their work (an increase from 75% in agreement in 2021), surpassing the 2022 of 40 per cent. Moreover, the
evaluation of the Geneva WAB meeting in November 2022 indicated that all WAB members attending the
meeting (100%) believed were of the opinion that the meeting was relevant to their work. The target was
further surpassed in the evaluation of the coordination meeting between UN Women&rsquo;s civil society
partners, in which 93 per cent of the respondents agreed that the workshop was relevant to their work to
advance women&rsquo;s rights and gender equality in the Syrian context.

UN-Women in the Arab States is an accountable and trustworthy development
organization that manages its financial and other resources with integrity and in line
with its programmatic ambitions and fiduciary obligations

ROAS achieved a satisfactory internal audit rating, attesting to the accountability in managing both human
and financial resources.

UN Women in the Arab States effectively leverages and expands its partnerships,
communications and advocacy capabilities to increase support for and financing of
the gender equality agenda, while securing sustainable resourcing for the delivery of
its own mandate

During 2022, the Arab States region increased its support for gender equality and women's empowerment
due to ROAS &rsquo;s expanded its partnership network and leveraged its communications and advocacy
capacities. Bahrain now has access to technical policy advisory services are now available to support
gender-inclusive national strategies for Agenda 2030 implementation, following conclusion of the
agreement to open the new UN Women Bahrain office. The conclusion of this strategic partnership was
achieved through leveraging the IB-funded coordination function in the RO, in parallel with strengthening UN
Women&rsquo;s role as (then) NRA member of the UNCT (drawing on the Gender Equality Scorecard and
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GEM as tools for coordination). The landmark agreement also built on the successful administration and
communications coverage by UN Women of two editions of the Princess Sabeeka bint Ibrahim Al-Khalifa
Global Award for Women's Empowerment. The initial 12 months funding envelope for UN Women Bahrain is
USD 563,000, with additional RM opportunities for presence sustainability to be explored in 2023. UN Women
increased its influence as a source of information and analysis on GEWE in the Arab States region through its
strategic partnership with ITP Media Group. An audience of 2.74 million (up 10 per cent on 2021) was reached
through c ollaboration on a campaign for International Women's Day, with editorial value worth USD 1.2
million (up 20 per cent from 2021), provided pro bono by ITP Media Group. The Regional Director continued to
speak to a monthly regional audience through her regular column in Harper's Bazaar Arabia, published by
ITP Media Group, and UN Women advanced knowledge amongst the private sector in particular of the
Women's Empowerment Principles through ad hoc engagement in industry events organised by ITP Media
Group with UN Women's support. UN Women ROAS and CNN Arabic engaged through a multiyear strategic
partnership, are implementing a communication strategy on 1) the current financial and developmental
loss (on family, company, and national level) of not absorbing highly educated women into the job-market,
2) policy and programme solutions for governments and private companies to surge women employment
at scale, 3) human stories of success to shift social norms/public opinions. This partnership is a component
of the new regional programme on surging women's labour force participation. Standard-setting members
of the private sector in Saudi Arabia increased their understanding of the importance of women&rsquo;s
participation and leadership, particularly with regards to innovation in the tech sector. More than 20 women
employees from STC and Nokia increased their leadership skills through training provided through UN
Women&rsquo;s partnership with Nokia Saudi Arabia, expanded in scope to include collaboration with STC
(and international companies Deutsche Telekom and e&). The training focused on developing a business
model by women to respond to the needs and interests of female consumers. Further, UN Women ROAS and
Nokia are beginning to create a model to increase the number of women employed in the STEM sector in
Saudi Arabia (capable of scaling-up / replication in other contexts). ROAS and Nokia are gathering data
through staff and graduate surveys, which will continue in 2023.

UN-Women strategically plans for and transforms its business model to deliver
impact at scale, through agile and ethical leadership rooted in a continuous
improvement culture.

Following the approval of the regions strategic note in February 2022, the ROAS has in 2022 finalized the
following to transform its ability to create and measure impact, at scale: 1. WEE programme development,
with defined business models and blended financing opportunties defined by end 2022 2. Review and
development of Social Norms programme, building on evaluations, lesson learned and well artculated
results and indicators measurements. This has been shared with main donor SIDA, with potential funding
starting in 2023 secured. 3. Development of WPP programme, with focus and scale for UN-Women across
the region 4. HR and staff well-being supported through startegic retreat 5. CO support and Finnish funding
used across the region through agreemnet with Representatives 6. RD and DRD representatation in critical
fora and agreements with LAS lead to the establishment of critical partnerships/agreements with member
states during CSW prep meetings and COP27, with focus on WEE and surging WLFP in the region. 7. Audit of
ROAS completed with fully satisfactory outcome 8. Quality assurance missions across the region held 9.
EVAW retreat held for region in face-to-toface session at ROAS 10. Strategic partnership with CNN Arabic
secured

With its unique and inclusive culture, UN Women is an employer of choice in the Arab
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States with a diverse and highly performing cadre of personnel that embodies UN
values.

Massive investment in staff capacity building contributed to both reduction in high levels of stress and an
impressive delivery in programme. Positive feedback from the staff retreat gave testimony to the improved
levels of team cohesion and reduction in stress.

UN Women efficiently and effectively discharges of all business processes that
advance integrated delivery of its mandate at HQ, Regional and Country levels,
including through shared services.

As per output level reports critical support to CO's was provided towards the development and
measurement of results/resilience in humanitarin work across the region through the LEAP programme and
the unique Gender Responsive Resilience Index. A new programme on social norms was defined/ engaging
men and boys. WPP work has been streamlined through a regional programme of engagement delineating
UN-Women's niche in the region. A regional Arab States GenTRACK dashboard has been developed, for
launch in 2023 (Q1) and the outcomes of the CSW 66 process have delineated member states support to
WEE, surging WLFP in key sectors. Critical evaluations (on engaging men and boys) have been conducyed or
started (WEE), which are informing scaled, more focused programmes (dare to care) for the region. WEE
programme has been refocies towards surgin WLFP in the region, with critical business models established
for Jordan, Morocco and Egypt in first instance in 2022. The IBC on Gender Justice has focused its wokr on
WEE and EVAW in 2022, towards scaling the UN's impact on WLFPR and EVAW in particular.
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