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By 2026, more people, by age group, especially the most vulnerable, including
refugees and IDPs, use quality basic social services equitably and sustainably to
realize their full human potential and enhance their social and economic well-being
(OUTCOME 2.1/UNSCDF).

People forced to flee or leave their homes like the refugees and IDPs particularly in situations of armed
conflict like the case of Cameroon are generally subject to heightened vulnerability in several areas. Due to
their vulnerability situation, they remain at high risk of physical attack, sexual assault, and abduction, and
frequently are deprived of adequate shelter, food and health services. In the course of the year 2022, More
vulnerable women and young women including refugees and IDPs&rsquo; social wellbeing were enhanced
which enabled them to reach their full potentials. The provision of quality basic social services by UN WOMEN
through the execution of Second Chance Education Project gave an opportunity for close to 2000 women
and girls to realize their full potentials. This project leveraged partnerships, holistic approaches, and
innovative technology that breaked current trends, and provided a comprehensive solution for marginalized
young women who have missed out on education. In this light, women and girls including their families,
local communities and societies the benefited from access to educational services, which are tailored not
only to their needs as learners, but also to their future as earners through the pathways of going back to
formal education, gaining employment or entrepreneur services.

By 2026, gaps in key socio-economic indicators are reduced, reflecting greater
gender equality and progress in the empowerment of youth, women and girls, and
other vulnerable groups, including in humanitarian contexts. (Outcome 2.2 /UNSDCF)

Under UN-Women WPS program, the local economic value chain were promoted for increasing job
opportunities for both IDPs and host communities. This focused on seven activities. Potential and promising
local economic value chains (LEVCs) were analysed to establish a framework for collaboration between the
project, financial institutions and communities in order to reduce competition over economic opportunities.
This also enable local authorities to promote or attract new financing for the development of the local
economy. All of this were done by facilitating the production of business plans, including the credit
management checklist, loan application principles, and the ICT-focused marketing and sales strategy to
launch income-generating activities by professional groups / cooperatives. Technical and financial support
have been provided for the economic integration of certain displaced persons and women organizations to
foster their accessibility to loans and markets including public procurement or municipal contracts.

By 2026, youth, women, the most vulnerable groups, and people living with
disabilities, including refugees and IDPs actively contribute to the efficiency of
policies and the performance of public institutions at national, regional and council
levels, and fully enjoy their rights (Outcome 3 /UNSDCF) .
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Under WPS program, project title: Leveraging community participation in local governance for effective
conflict prevention and resolution in the Littoral and West regions affected by the North-West and South-
West crisis in Cameroon carried out interventions to help advance gender equality and women&rsquo;s
empowerment with a view to contributing to peacebuilding in the target communities: capacity
development of women by men to champion access to information on/for conflicts prevention; supporting
working relations between women IDPs and host communities; supporting municipalities in the
development of neighbourhoods and the restoration/ construction of municipal homes for women, girls and
children to reduce gender-based violence; facilitating women led municipal awareness campaigns and
advancing dialogues with men landlords and decision makers; supporting women, boys and girls
participation in exchanges with community leaders and local authorities for the identification of local
indicators and frequencies for monitoring conflict, prevention actions and community security level; and
empowering women to lead the dialogues to support the reporting on peace and security in compliance
with resolution 1325.

Assuring an accountable organization through principled performance: UN-Women
is an accountable and trustworthy development organization that manages its
financial and other resources with integrity and in line with its programmatic
ambitions and fiduciary obligations.

The Country Office is continuously improving and creating an accountable and trustworthy organization
that manages its financial and other resources prudently and in line with its programmatic ambitions and
fiduciary obligations. With a global delivery rate of 94,78%, the Country Office is building on findings from
evaluations and audits to strengthen quality assurance, accountability and reporting structures. There's
also planned actions for the medium to long term include, among others, the embedding of a risk
management assurance framework.

Advancing partnerships and resourcing Effectively influencing for impact & scale: UN
Women effectively leverages and expands its partnerships, communications and
advocacy capabilities to increase support for and financing of the gender equality
agenda, while securing sustainable resourcing for the delivery of its own mandate.

The Country Office is focused on forging new alliances with non-traditional partners. This includes
leveraging global communications and advocacy platforms and increasing engagement with the media.
The Country Office is also seeking to expand the pool of available resources by exploring innovations,
expanding partnerships with IFIs, and influencing national budgets.

Advancing business transformation: UN Women strategically plans for and
transforms its business model to deliver impact at scale, through agile and ethical
leadership rooted in a continuous improvement culture.

The Country Office is focus on best practice resource-allocation approaches, treating available funding as
catalytic investments to drive the growth of the organization.
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Nurturing a diverse and empowered workforce and advancing an inclusive UN
Women culture: With its unique and inclusive culture, UN Women is an employer of
choice with a diverse and highly performing cadre of personnel that embodies UN
values.

The Country Office is enhancing the skills of its leaders and personnel to increase performance awareness
and promote a culture of accountability. The leadership and team capacity are strengthen for individual
and collective.

Nurturing a diverse and empowered workforce and advancing an inclusive UN
Women culture: With its unique and inclusive culture, UN Women is an employer of
choice with a diverse and highly performing cadre of personnel that embodies UN
values.

The Country Office is working on leverage its role to explore the possibility of offering advisory services. The
focus is on larger, more impactful and joint programming.
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