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B - Baseline  M - Milestones  T - Target

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

National, provincial and local level
authorities implement and develop
evidence-based gender-responsive laws,
plans and budgets to advance inclusive
governance and access to justice in Nepal
by 2022

SP_D_0.1.4

Number of laws that were adopted, revised
or repealed to advance gender equality and
women’s empowerment (CO)

Complementary Indicator :

2017 (Baseline) 3 N/A

2022 (Milestone) 6 2

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -

SP_D_0.1.5

Number of national and/or local (multi)
sectoral strategies, policies and/or action
plans that are adopted with a focus on
gender equality (CO)

Complementary Indicator :

2017 (Baseline) 1 N/A

2022 (Milestone) 2 2

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -

OUTCOME XM-DAC-41146-NPL_D_1.1
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.1.7

Number of adopted National Action Plans on
Women, Peace and Security with monitoring
indicators (CO)

2021 (Baseline) No N/A

2022 (Milestone) Yes True

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -

SP_D_0.2.3

Percentage of national budget allocated to
gender equality and women’s
empowerment out of total budget (CO)

Complementary Indicator :

2017 (Baseline) 37.42 N/A

2022 (Milestone) 42 40.25

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -

SP_D_0.4.3

Number of countries where multi-sectoral
systems, strategies or programs are
implemented to advance women’s equal
access to and use of services, goods
and/resources, including social protection
(CO)

Complementary Indicator :

2022 (Baseline) Yes N/A

2022 (Milestone) - -

2023 (Milestone) Yes -

2024 (Milestone) Yes -

2025 (Target) Yes -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_2.2

SDG 8.3.1 Proportion of informal employment
in total employment, by sector and sex
(Desk Review)

SDG Indicator :
Common Indicator :
Complementary Indicator :

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Key government officials have increased
capacity to formulate/reform gender
responsive laws [EVAW], plans [NAP on
UNSCR 1325 and subsequent resolutions and
Disaster Risk Reduction (DRR)], budgets and
statistics in line with the Constitution and
international standards including CEDAW
and UPR

SP_D_0.1.d

Number of partners that have increased
capacities to promote/influence gender
responsive legislation (CO, HQ)

SP_D_0.1.g

Number of national AIDS coordinating
bodies and/or national multi-sectoral HIV
programmes that have strengthened
capacity to integrate gender-responsive
actions into national HIV strategies (CO)

SP_D_0.2.a

OUTPUT NPL_D_1.1.1
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Number of partners with capacities to
integrate gender equality into fiscal
laws/policies/standards (CO, RO, HQ)

SP_D_0.2.c

Number of national partners with capacities
to apply Gender Responsive Budgeting tools
in the budget cycle (CO)

SP_D_0.6.f

Number of countries with national gender
equality profiles developed and published
with UN Women support and informing
national priorities (CO)

SP_D_0.7.a

Number of thematic interagency
mechanisms/teams that effectively address
gender mainstreaming in priority areas (CO,
RO, HQ)
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OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Key duty bearers (including in provincial and
district courts and select national
commissions) have enhanced governance
capacity to implement and monitor gender
responsive laws, polices, budgets, provision
of essential quality services including on
EVAW to advance women’s human rights
and promote inclusive governance and
access to justice

SP_D_0.1.e

Number of partners that have increased
capacities to advance gender equality and
women’s empowerment through national
and/or local (multi) sectoral strategies,
policies and/or action plans (CO, HQ)

SP_D_0.4.d

Number of women accessing information,
goods, resources and/or services through
UNW supported platforms and programs in
humanitarian and development settings
(CO, HQ)

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Excluded groups have strengthened
leadership capacity, voice and agency to
demand accountability and transparency
for inclusive governance and access to
justice at the federal and local levels
advancing the implementation of SDG 5 and
16 across the development and
humanitarian continuum

SP_D_0.3.c

Number of data collection initiatives
conducted or supported by UN Women that
include behaviour and/or social/gender
norms dimensions (CO)

SP_D_0.4.c

OUTPUT NPL_D_1.1.2

OUTPUT NPL_D_1.1.3

5/18



SP_D_0.4.c

Number of women’s organizations with
increased capacities to deliver and/or
monitor the quality of services, resources
and goods for women in humanitarian and
development settings (CO, HQ)

SP_D_0.4.d

Number of women accessing information,
goods, resources and/or services through
UNW supported platforms and programs in
humanitarian and development settings
(CO, HQ)

SP_D_0.4.f

Number of people who have access to
justice and the proportion of whom are
women (CO, HQ)

SP_D_0.5.c

Number of dialogues, mechanisms,
platforms and/or coalitions created and
sustained that enable meaningful and safe
participation and engagement by gender
equality advocates and civil society
organizations working on gender equality
and women's empowerment, especially
women’s organizations, in decision-making
(CO, RO, HQ)
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SP_D_0.5.d

Number of civil society organizations
working on gender equality and women's
empowerment, especially women’s
organizations, that have strengthened
capacity to exercise their leadership role
towards the achievement of gender equality
and women’s empowerment (CO, RO, HQ)

SP_D_0.5.e

Number of women and girls, including
women and girls living with and/or affected
by HIV, with increased capacities to
participate in public life and exercise
leadership (CO, RO, HQ)

B - Baseline  M - Milestones  T - Target

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Vulnerable women’s groups in Nepal have
income generation opportunities and are
resilient to climate change and disasters
that affect their livelihoods by 2022

SP_D_0.2.2

Number of countries that incorporate
gender equality targets within national
investment and financing frameworks (CO)

2018 (Baseline) No N/A

2022 (Milestone) Yes False

2023 (Milestone) - -

2024 (Milestone) - -

OUTCOME XM-DAC-41146-NPL_D_2.1
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2025 (Target) - -

SP_D_0.3.2

Number of institutions putting in places
policies and practices to address gender-
based discrimination and/or combat
gender stereotypes (CO)

Complementary Indicator :

2017 (Baseline) TBD N/A

2022 (Milestone) 1 2

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Planet 50:50 Nepal created by engaging
men, interfaith leaders, vulnerable groups
and youth networks by addressing adverse
social and economic norms, structural
barriers, and gender based discrimination

SP_D_0.3.b

Number of community or organizational
level UN Women programmes that address
behaviour and/or social/gender norms –
using evidence/practice-based
methodologies (CO, HQ)

SP_D_0.4.d

Number of women accessing information,
goods, resources and/or services through
UNW supported platforms and programs in
humanitarian and development settings
(CO, HQ)

OUTPUT NPL_D_2.1.1
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OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Key line ministries and select local
governments have increased technical
capacity to develop and implement gender
responsive macro-economic policies (fiscal
and budgetary) and sectoral policies
(agriculture, energy, labour, industry and
DRR) to advance implementation of SDG 5
and 8

SP_D_0.2.a

Number of partners with capacities to
integrate gender equality into fiscal
laws/policies/standards (CO, RO, HQ)

SP_D_0.2.b

Number of gender financing assessments
conducted by government partners (CO)

SP_D_0.7.c

Number of interagency products or services
with a focus on gender equality and
women's empowerment developed and
made available (CO, RO, HQ)

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

A substantive equality approach to women's
economic empowerment tested and
adopted in select target sectors [agriculture,
energy] for income generation, improved
climate resilient livelihoods to address safe

SP_D_0.5.d

Number of civil society organizations
working on gender equality and women's
empowerment, especially women’s

OUTPUT NPL_D_2.1.2

OUTPUT NPL_D_2.1.3
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migration with vulnerable women's groups organizations, that have strengthened
capacity to exercise their leadership role
towards the achievement of gender equality
and women’s empowerment (CO, RO, HQ)

B - Baseline  M - Milestones  T - Target

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Enhanced coordination, coherence and
accountability of the UN system for gender
equality (GE) commitments

SP_O_1A

Implementation rate for regular resources
(Desk Review)

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -

SP_O_1B

Implementation rate for other resources
(Desk Review)

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -

OUTCOME XM-DAC-41146-NPL_O_1
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_O_1D

Percentage of risk units meeting Enterprise
Risk Management policy and framework
requirements (Desk Review)

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -

SP_O_1E

A) Percentage of agreed long outstanding
internal audit recommendations B)
Percentage of agreed long outstanding
external audit recommendations
management need to complete action
(Desk Review)

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -

SP_O_1F

Percentage of offices compliant with a)
Business continuity plans and processes b)
Occupational Safety and Health
requirements c) UNSMS Security policies
(Desk Review)

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_O_1H

Percentage of country offices applying
environmental and social standards in UN-
Women programmes in line with United
Nations standards (QCPR 2.3.4) (Desk
Review)

QCPR Indicator :

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -

SP_O_4G

Percentage of the relevant indicators from
the UNDIS accountability framework where
UN-Women has met or exceeded the
standard (QCPR 1.4.28) (CO, RO, HQ)

QCPR Indicator :

2017 (Baseline) TBD N/A

2022 (Milestone) TBD 77

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -

B - Baseline  M - Milestones  T - Target

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Increased engagement of partners in
support of UN Women’s mandate

SP_O_2A

Funding received from (a) public partners
(b) private sector (QCPR 4.3.5) (Desk
Review)

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

OUTCOME XM-DAC-41146-NPL_O_2
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QCPR Indicator : 2025 (Target) - -

SP_O_2C

Percentage of UN-Women’s field offices and
relevant HQ Units that implemented
dedicated initiatives to engage with non-
traditional partners (CO, RO, HQ)

2022 (Baseline) 100 N/A

2022 (Milestone) - -

2023 (Milestone) 100 -

2024 (Milestone) 100 -

2025 (Target) 100 -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_O_2F

Rating of UN-Women Youth2030
performance on meaningful youth
engagement, as set out in the Youth2030
Scorecard:(i) Policies and processes for
meaningful youth engagement(ii) Diversity
of youth (groups) engaged (iii) Meaningful
youth engagement in the year in: (a) design,
development, monitoring and evaluation of
Strategic Plans ; (b) support to
Governments/ inter-governmental
processes; (c) UN-led programmes, projects
and campaigns(QCPR 1.4.25) (CO, RO, HQ)

QCPR Indicator :

2022 (Baseline) Yes N/A

2022 (Milestone) - -

2023 (Milestone) Yes -

2024 (Milestone) Yes -

2025 (Target) Yes -

B - Baseline  M - Milestones  T - Target

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Enhanced quality of programmes through
knowledge, innovation, RBM and evaluation

SP_O_3A

Percentage UN Women presences
exceeding minimum criteria of Presence
Governance Framework (Desk Review)

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -

SP_O_3G (Baseline) - N/A

OUTCOME XM-DAC-41146-NPL_O_3
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SP_O_3G

Percentage of UN Women Offices in United
Nations common premises (QCPR 3.5.10)
(Desk Review)

QCPR Indicator :

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_O_5B

Percentage of evaluations rated “good and
above” (Desk Review)

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -

B - Baseline  M - Milestones  T - Target

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Improved management of financial and
human resources in pursuit of results by the
Nepal Country Office

SP_O_1F

Percentage of offices compliant with a)
Business continuity plans and processes b)
Occupational Safety and Health
requirements c) UNSMS Security policies
(Desk Review)

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -

SP_O_4A

Average time to select a
candidate/complete a recruitment process
(Desk Review)

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -

OUTCOME XM-DAC-41146-NPL_O_4
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_O_4D

Extent to which personnel perceive UN
Women to empower, engage and nurture
their workforce in order to strengthen
inclusive culture (Desk Review)

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -
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