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To drive more effective and efficient United Nations System coordination on gender
equality and women’s empowerment

OUTCOME DETAILS

SDG alignment

Impact areas

Products, services and processes

Organizational outputs
Policy Marker
GENDER EQUALITY

Humanitarian Scope
No

UN System Function
UN system coordination (discontinued)

Outcome Description

To drive more effective and efficient United Nations System coordination on gender
equality and women’s empowerment

 Home Our reach
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https://open.unwomen.org/
https://open.unwomen.org/pdf/our-reach


RESOURCES

$31.70 K
Planned Budget

$57.80 K
Actual Budget

PLANNED BUDGET

ACTUAL BUDGET AND SHORTFALL

EXPENSES

Funding Partners

Regular resources (Core):

Other resources (Non-Core)/ Funding Partners:

TOTAL OTHER RESOURCES (NON-CORE)
$29,030

UN Women
$28,766

International Labour
Organization (ILO) $8,000

UN Development Programme
(UNDP) $18,952

UN Educational, Scientific and
Cultural Organization (UNESCO)
$0

UN Office on Drug and Crime
(UNODC) $2,078
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https://open.unwomen.org/partners/un-women
https://open.unwomen.org/partners/international-labour-organization-ilo
https://open.unwomen.org/partners/un-development-programme-undp
https://open.unwomen.org/partners/un-educational-scientific-and-cultural-organization-unesco
https://open.unwomen.org/partners/un-office-on-drug-and-crime-unodc


OUTCOME INDICATOR AND RESULTS PLAN PERIOD : 2017-2023

OUTCOME BRA_O_1

B - Baseline  M - Milestones  T - Target

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

To drive more effective and efficient United
Nations System coordination on gender
equality and women’s empowerment

SP_O_1A

SP O_1.1: Percentage of ratings of reporting
entities that meet or exceed UN-SWAP
minimum standards (Derived from QCPR
indicator 42b)(Not for country reporting)

(Baseline) - N/A

2018 (Milestone) - -

2019 (Milestone) - -

2020 (Milestone) - -

2021 (Milestone) - -

2023 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_O_1B

SP O_1.2: Fraction of reporting UN entities
that track and report on allocations and
expenditures using gender markers (Derived
from QCPR indicator 42e)(Not for country
reporting)

(Baseline) - N/A

2018 (Milestone) - -

2019 (Milestone) - -

2020 (Milestone) - -

2021 (Milestone) - -

2023 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_O_1C

SP O_1.3: Percentage of UNDAFs (now
UNSDCFs) that feature gender results at the
outcome level (QCPR indicator 42g) (Not for
country reporting)

(Baseline) - N/A

2018 (Milestone) - -

2019 (Milestone) - -

2020 (Milestone) - -

2021 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_O_1D

SP O_1.4: Percentage share of total
programme expenditure from joint
programmes (Derived from QCPR indicator
15g)(Not for country reporting)

(Baseline) - N/A

2018 (Milestone) - -

2019 (Milestone) - -

2020 (Milestone) - -

2021 (Milestone) - -

2023 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_O_1E

SP O_1.5: [discontinued] Number of qualified
female candidate profiles provided to the
Executive Office of the Secretary General by
UN-Women for senior level appointments
(Not for country reporting)

(Baseline) - N/A

2018 (Milestone) - -

2019 (Milestone) - -

2020 (Milestone) - -

2021 (Milestone) - -

2023 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_O_1F

SP O_1.6: Number of UN entities receiving
gender parity advice and/or technical
assistance by UN-Women (Not for country
reporting)

(Baseline) - N/A

2018 (Milestone) - -

2019 (Milestone) - -

2020 (Milestone) - -

2021 (Milestone) - -

2023 (Target) - -
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OUTPUT INDICATOR AND RESULTS

OUTPUT BRA_O_1.1

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

UN Women CO effective leads, coordinates
and promotes accountability for the
implementation of gender and racial
equality commitments across the UN System

BRA_O_1.1B

UNCT implements performance indicators
on gender and racial equality (Gender
Scorecards)

2016 (Baseline) No N/A

2017 (Milestone) No -

2018 (Milestone) No False

2019 (Milestone) No 0

2020 (Milestone) Yes True

2021 (Milestone) Yes True

2022 (Milestone) Yes True

2023 (Target) Yes -

Planned Budget:
$151.93 K

OUTPUT STATEMENT

Actual Budget and Shortfall:
$145.92 K

Shortfall: $6.02 K

OUTPUT STATEMENT

Expenses:
$156.87 K

OUTPUT STATEMENT
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

BRA_O_1.1D

Number of UN agencies that implement the
methodology to measure institutional
racism (cumulative)

2016 (Baseline) 1 N/A

2017 (Milestone) 2 -

2018 (Milestone) 3 2

2019 (Milestone) 4 2

2020 (Milestone) 5 -

2021 (Target) 6 -
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SHOWING DATA OF : 2022
STRATEGIC NOTE OUTCOME PROGRESS NOTE

To drive more effective and efficient United Nations System coordination on gender equality and women’s empowerment

In 2022, the UNCT demonstrated an increased capacity for a coordinated action on advancing gender, race and ethnicity equality, as well as applying
intersectionality of human rights and gender equality. UNCT met or exceeded minimum requirements in 40 per cent of the System-wide Action Plan (SWAP) on
Gender and Race Equality scorecard performance indicators, which represented a 33 per cent increase comparing to 2021. The progress was attributed to the
consistency and quality of the technical guidance and capacity development support provided under UN Women leadership by the Interagency Thematic Group
on Gender, Race and Ethnicity (IATG-GRE). The group&rsquo;s efforts focused on increased effectiveness and alignment with the newly launched UN Sustainable
Development Group (UNSDG) guidelines for Gender Theme Groups, clarification of roles and responsibilities between RC, UNCT, Heads of Agencies and the
members of the IATG-GRE, knowledge building on practical aspects of mainstreaming gender and racial equality in the CCA, UNSCDF planning and development
and focus on respective accountability frameworks and human rights commitments. The IATG-GRE also prioritized increased efficiency and focus on the
implementation of the priority actions of the SWAP Plan, prioritizing key strategic joint UNCT activities, such as those related to the UNSCDF drafting, advocacy with
the civil society and other stakeholders, as well as internal capacity development. The efforts resulted in a more focused and feasible plan of actions owned by the
group and the UNCT (78 per cent reduction comparing to 2021). Another notable result achieved in 2022 was that the UNSDCF design process integrated gender

INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

BRA_O_1.1E

Number of joint initiatives carried out by the
TG on Gender, Race and Ethnicity each year

2015 (Baseline) 12 N/A

2017 (Milestone) 10 -

2018 (Milestone) 10 19

2019 (Milestone) 10 9

2020 (Milestone) 10 27

2021 (Milestone) 10 37

2022 (Milestone) 10 10

2023 (Target) 10 -
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equality, race, ethnicity, and intersectionality of human rights perspectives. The UN Women leadership, expertise and the focused IATG-GRE action were pivotal to
the quality of the Common Country Analysis, with gender, racial and human rights-based analysis consistently integrated across all sectors, using disaggregated
data and the international human rights treaties, in comparison with the last CCA. Through the process of UNSDCF results framework drafting, UN Women with the
inputs by IATG-GRE, provided methodological guidance to the Pillar groups and the Programme Management Team compilation of the national and sectoral
policies and programmes on gender equality and human rights to inform the formulation of the Outcomes and Outputs (the UNSCDF will be finalized in 2023). Also,
during the reporting year with the UN Women and OHCHR leadership the UNCT submitted the reports to the Committee on the Elimination of Racial Discrimination,
Universal Periodic Review, OHCHR report on racial justice and equality and to the report of the International Independent Expert Mechanism to Advance Racial
Justice and Equality in the context of Law Enforcement. The IATG-GRE therefore played a fundamental role in UNCT performance on the human rights normative
agenda.
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