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Enhanced co-ordination, coherence and accountability of the UN system for
commitments to gender equality and women’'s empowerment

OUTCOME DETAILS

SDG alignment

Impact areas

Business transformation

Organizational outputs
Policy Marker
GENDER EQUALITY

Humanitarian Scope

No

UN System Function

UN system coordination (discontinued)

Outcome Description

Enhanced co-ordination, coherence and accountability of the UN system for
commitments to gender equality and women’s empowerment
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Data as of:
19 May 2024


https://open.unwomen.org/
https://open.unwomen.org/pdf/our-reach

RESOURCES

$332.31K

Planned Budget

Funding Partners

Regular resources (Core):

UN Women
$332,309

UN 537
WOMEN EZ

$332.31K

Actual Budget

PLANNED BUDGET
ACTUAL BUDGET AND SHORTFALL

EXPENSES
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https://open.unwomen.org/partners/un-women

OUTCOME INDICATOR AND RESULTS

OUTCOME FIJ_O_1

OUTCOME STATEMENT

Enhanced co-ordination, coherence and
accountability of the UN system for
commitments to gender equality and
women'’s empowerment

INDICATOR STATEMENT

SP_O_IA

SP O_1.1: Percentage of ratings of reporting
entities that meet or exceed UN-SWAP
minimum standards (Derived from QCPR
indicator 42b)(Not for country reporting)

YEAR

(Baseline)
2018 (Milestone)
2019 (Milestone)
2020 (Milestone)
2021 (Milestone)
2022 (Milestone)

2023 (Target)
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B - Baseline

BMTS

0%

0%

0%

PLAN PERIOD : 2018-2022

M - Milestones

REPORTED RESULT

N/A

T - Target



INDICATOR STATEMENT

SP_O_IB

SP O_1.2: Fraction of reporting UN entities
that track and report on allocations and
expenditures using gender markers (Derived
from QCPR indicator 42e)(Not for country
reporting)

416

YEAR

(Baseline)
2018 (Milestone)
2019 (Milestone)
2020 (Milestone)
2021 (Milestone)
2022 (Milestone)

2023 (Target)

BMTS

0%

0%

0%

REPORTED RESULT

N/A



INDICATOR STATEMENT

SP_O_IC

SP O_1.3: Percentage of UNDAFs (now
UNSDCFs) that feature gender results at the
outcome level (QCPR indicator 42g) (Not for
country reporting)
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YEAR

2019 (Baseline)
2018 (Milestone)
2019 (Milestone)
2020 (Milestone)
2021 (Milestone)

2022 (Target)

BMTS

0%

0%

0%

0%

REPORTED RESULT

N/A



INDICATOR STATEMENT

SP_O_ID

SP O_l.4: Percentage share of total
programme expenditure from joint
programmes (Derived from QCPR indicator
15g) (Not for country reporting)
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YEAR

(Baseline)
2018 (Milestone)
2019 (Milestone)
2020 (Milestone)
2021 (Milestone)
2022 (Milestone)

2023 (Target)

BMTS

0%

0%

0%

REPORTED RESULT

N/A



INDICATOR STATEMENT

SP_O_IE

SP O_1.5: [discontinued] Number of qualified
female candidate profiles provided to the
Executive Office of the Secretary General by
UN-Women for senior level appointments
(Not for country reporting)
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YEAR

(Baseline)
2018 (Milestone)
2019 (Milestone)
2020 (Milestone)
2021 (Milestone)
2022 (Milestone)

2023 (Target)

BMTS

REPORTED RESULT

N/A



INDICATOR STATEMENT

SP_O_IF

SP O_1.6: Number of UN entities receiving
gender parity advice and/or technical
assistance by UN-Women (Not for country
reporting)
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YEAR

(Baseline)
2018 (Milestone)
2019 (Milestone)
2020 (Milestone)
2021 (Milestone)
2022 (Milestone)

2023 (Target)

BMTS

REPORTED RESULT

N/A



INDICATOR STATEMENT YEAR
SP_O_3A (Baseline)
Percentage UN Women presences 2022 (Target)

exceeding minimum criteria of Presence
Governance Framework (Desk Review)
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BMTS

REPORTED RESULT

N/A



INDICATOR STATEMENT YEAR

SP_O_3E 2021 (Baseline)

Number of cross-regional knowledge 2022 (Target)
exchange initiatives which promote

innovative ways of working / promising

practices (CO, RO, HQ)

10/16

BMTS

TBD

TBD

REPORTED RESULT

N/A

0



INDICATOR STATEMENT

SP_0O_3G

Percentage of UN Women Offices in United
Nations common premises (QCPR 3.5.10)
(Desk Review)

QCPR Indicator :

n/1e

YEAR

(Baseline)

2022 (Target)

BMTS

REPORTED RESULT

N/A



OUTPUT INDICATOR AND RESULTS

OUTPUT FIJ_O_1.1

OUTCOME STATEMENT

The MCO effectively leads, coordinates and
promotes accountability for the
implementation of gender equality
commitments across the UN system

Planned Budget:
$1.97M

Actual Budget and Shortfall:
$1.27 M

Shortfall: $704.07 K

Expenses:

$1.19M

INDICATOR STATEMENT

FIJ_O_11A

Number of UN Gender Group meetings
hosted by UN Women
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YEAR

2017 (Baseline)
2018 (Milestone)
2019 (Milestone)
2020 (Milestone)
2021 (Milestone)

2022 (Target)

BMTS

REPORTED RESULT

N/A



INDICATOR STATEMENT

FIJ_O_11B

UNCT meets minimum standards as
indicated in the Gender Scorecard results
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YEAR

2015 (Baseline)
2018 (Milestone)
2019 (Milestone)
2020 (Milestone)
2021 (Milestone)

2022 (Target)

BMTS

3.0875

3.0875

3.0875

50% of indicators

3.0875

REPORTED RESULT

N/A

46

47



INDICATOR STATEMENT

FIJ_O_11C

Percentage of UNCT confidential reports to
CEDAW developed with inputs from multiple
(3 or more) UN agencies

1416

YEAR

2017 (Baseline)
2018 (Milestone)
2019 (Milestone)
2020 (Milestone)
2021 (Milestone)

2022 (Target)

BMTS

100 %

100%

100%

100%

100%

REPORTED RESULT

N/A
100%

100%

100



INDICATOR STATEMENT YEAR BMTS  REPORTED RESULT

FIJ_O_1ID 2017 (Baseline) 5 N/A

Number of joint-programmes in which UN 2018 (Milestone) - 5

Women is engaged over the life cycle of the

Strategic Note in support of the 2019 (Milestone) 5 6

implementation of the UNPS gender

outcome 2020 (Milestone) 3 4
2021 (Milestone) 3 6

2022 (Target) 5 6

STRATEGIC NOTE OUTCOME PROGRESS NOTE

SHOWING DATA OF : 2022

Enhanced co-ordination, coherence and accountability of the UN system for commitments to gender equality and women’s empowerment

In 2022, coordination, coherence and accountability of the UN system for commitments to gender equality and women's empowerment were enhanced as a result
of the Fiji MCO's work across the UN in the Pacific. 2022 was the fifth and final year of the UN Pacific Strategy (UNPS), which had a dedicated gender outcome with
gender mainstreamed throughout all other outcomes. UN Women actively engaged in the UNPS interagency architecture to ensure that gender mainstreaming in
the strategy continued in practice including as co-Chair with UNFPA of the Outcome Group 2: Gender Equality (OG2). UN Women is also represented on all UNPS
outcome groups and interagency groups to ensure that gender is mainstreamed across the strategy. The Fiji MCO and the OG2 with UN Women as Co-Chair,
actively and strategically engaged in the development process for the Pacific UNSDCF (2023-2027). The Fiji MCO was an active member of both the UNPS
Evaluation Steering Committee and the Cooperation Framework Taskforce, which provided guidance across the UNSDCF development process. With the support of
a technical consultant, the Fiji MCO ensured gender mainstreaming across the 14 CCAs and Regional CMCA. Advocacy for a gender standalone outcome in the CF
was strengthened as a result of strategic key messaged developed by the OG2 during focus group discussions. Outputs from the focus group discussion were used
in the strategic prioritization exercise in 2022 to ensure a standalone gender equality outcome in the next UNSDCF, but ultimately this was not agreed by the UNCT.
Despite this setback, there was strong advocacy for the establishment of a Gender Theme Group (GTG) to be part of the UNSDCF management architecture, which
was agreed by the UNCT in Q3. The GTG is Co-Chaired by UN Women and UNFPA and has membership from 12 UN agencies and the 3 RCOs. Its TOR and AWP are
under development and will be finalized in early 2023. In 2022, the Fiji MCO and OG2 have supported implementation of the UNCT-SWAP Gender Equality Scorecard
action plan. This comprehensive gender assessment was undertaken in 2020 and was the first time the exercise had been conducted in the Pacific using the
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UNCT-SWAP Scorecard methodology launched in 2018, providing key baseline data for all indicators against minimum requirements established by the UNSDG.
The Interagency Team that supported the Scorecard rollout in 2020 identified 6 priority actions in the Action Plan, including gender mainstreaming in the CCA
development, UNSDCF and results frameworks, as well as strengthening the Data, Monitoring and Evaluation Group. Work to address these priority actions were the
focus in 2022. Additionally, the OG2 worked with the OMT and UN Communications Group to strengthen gender mainstreaming in their respective work and
empower the groups to action the respective priorities in the action plan. The OG2 continued to build capacity of UN staff in the Pacific by collaborating with the
Outcome Group 6: Human Rights to organize and host a virtual workshop that focused on the Human Rights Based Approach and Gender Equality to support
gender and human rights mainstreaming in the UN system in the Pacific. This workshop was open to all UN staff but targeted RCO staff, including Country
Coordination Specialists, and UN field-based staff who are engaged in UNSDCF planning, implementation, M&E and reporting.
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