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UN-Women strategically plans for and transforms its business model to deliver
impact at scale, through agile and ethical leadership rooted in a continuous
improvement culture

OUTCOME DETAILS

SDG alignment

Impact areas

Business transformation

Organizational outputs
Policy Marker
GENDER EQUALITY

Humanitarian Scope
No

UN System Function
Support functions

Outcome Description

UN-Women strategically plans for and transforms its business model to deliver impact at
scale, through agile and ethical leadership rooted in a continuous improvement culture

 Home Our reach
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https://open.unwomen.org/index.php/
https://open.unwomen.org/index.php/pdf/our-reach


RESOURCES

$148.00 K
Planned Budget

$98.92 K
Actual Budget

PLANNED BUDGET

ACTUAL BUDGET AND SHORTFALL

EXPENSES

Funding Partners

Regular resources (Core):

Other resources (Non-Core)/ Funding Partners:

TOTAL OTHER RESOURCES (NON-CORE)
$919

UN Women
$98,000

UN Office for Project Services
(UNOPS) $919

United Nations $0
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https://open.unwomen.org/partners/un-women
https://open.unwomen.org/partners/un-office-for-project-services-unops
https://open.unwomen.org/partners/united-nations


OUTCOME INDICATOR AND RESULTS PLAN PERIOD : 2022-2024

OUTCOME IRQ_O_3

B - Baseline  M - Milestones  T - Target

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

UN-Women strategically plans for and
transforms its business model to deliver
impact at scale, through agile and ethical
leadership rooted in a continuous
improvement culture

SP_O_3A

Percentage UN Women presences
exceeding minimum criteria of Presence
Governance Framework (Desk Review)

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_O_3G

Percentage of UN Women Offices in United
Nations common premises (QCPR 3.5.10)
(Desk Review)

QCPR Indicator :

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Target) - -
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OUTPUT INDICATOR AND RESULTS

OUTPUT IRQ_O_3.2

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

UN Women Iraq refines its cluster-based
business model, and delivers impact at
scale

IRQ_O_3.2A

Risk management matrix completed and
updated biannually

2017 (Baseline) no N/A

2023 (Milestone) - -

2024 (Target) Yes -Planned Budget:
$306.00 K

OUTPUT STATEMENT

Actual Budget and Shortfall:
$108.92 K

Shortfall: $197.08 K

OUTPUT STATEMENT

Expenses:
$195.40 K

OUTPUT STATEMENT
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

IRQ_O_3.2B

Compliance with policies and procedures
and implementation of the SOPs has
improved leading to more efficient and
effective implementation (procurement,
mission planning, etc.), and reflected in
performance appraisals.

2017 (Baseline) Partial compliance with SOPs by
all staff

N/A

2023 (Milestone) - -

2024 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

IRQ_O_3.2C

# of mid-term and annual reviews
conducted annuall

2017 (Baseline) 2 N/A

2023 (Milestone) - -

2024 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

IRQ_O_3.2D

Number of month end and year-end
certification completed accurately within
the deadline

2017 (Baseline) 6 N/A

2023 (Milestone) - -

2024 (Target) - -

8/9



SHOWING DATA OF : 2022
STRATEGIC NOTE OUTCOME PROGRESS NOTE

UN-Women strategically plans for and transforms its business model to deliver impact at scale, through agile and ethical leadership rooted in a continuous
improvement culture

To deliver impact at scale, UN Women continues to provide substantive technical advice to the Humanitarian Coordination Team (HCT) composed of Heads of UN
Agencies. UN Women is leading the Gender task efforts across UN agencies and providing the required support for the RC when needed.

INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

IRQ_O_3.2E

Audit recommendations implemented

2017 (Baseline) 0 N/A

2023 (Milestone) - -

2024 (Target) - -
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