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OUTCOME DETAILS

SDG alignment Outcome Description

Assuring an accountable organization through the principled performance

Impact areas

\M[H‘ Principled performance

Organizational outputs
Policy Marker
GENDER EQUALITY

Humanitarian Scope

No

UN System Function

Advocacy, communications and social mobilization
Capacity development and technical assistance
Integrated policy advice and thought leadership

Support functions

1/7


https://open.unwomen.org/
https://open.unwomen.org/pdf/our-reach

UN system coordination (discontinued)

2/7



RESOURCES

$24]75 K $'|3265 K PLANNED BUDGET

ACTUAL BUDGET AND SHORTFALL
Planned Budget Actual Budget

EXPENSES

3/7


https://open.unwomen.org/partners/un-women
https://open.unwomen.org/partners/kazakhstan

OUTCOME INDICATOR AND RESULTS

OUTCOME KAZ_O_]1

OUTCOME STATEMENT INDICATOR STATEMENT

Assuring an accountable organization SP_O_IA

through the principled performance
Implementation rate for regular resources

(Desk Review)

a/7

YEAR

(Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

B - Baseline

BMTS

PLAN PERIOD : 2022-2025

M - Milestones

REPORTED RESULT

N/A

T - Target



INDICATOR STATEMENT

SP_O_IB

Implementation rate for other resources
(Desk Review)

5/7

YEAR

(Baseline)
2022 (Milestone)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

BMTS

REPORTED RESULT

N/A



OUTPUT INDICATOR AND RESULTS

OUTPUT KAZ_O_1.1

OUTCOME STATEMENT

Effective and efficient management of
financial and human resources facilitates
achievement of programmatic ambitions
and partnerships’ obligations

Planned Budget:
$309.60 K

Actual Budget and Shortfall:
$101.25 K

Shortfall: $208.35 K

Expenses:

$104.68 K

INDICATOR STATEMENT

KAZ_O_11A

Number of UNCT joint actions and
interventions on GEWE (including use of
accountability tools such as gender
scorecard) which resulted from the UN
Women's leadership and coordination at the
UNCT level

6/7

YEAR

2015 (Baseline)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

BMTS

REPORTED RESULT



INDICATOR STATEMENT

KAZ_O_11B

Number of capacity development initiatives
on GEWE conducted by UN Women for UNCT
members and other UN staff

STRATEGIC NOTE OUTCOME PROGRESS NOTE

Assuring an accountable organization through the principled performance

YEAR

2015 (Baseline)
2023 (Milestone)
2024 (Milestone)

2025 (Target)

BMTS  REPORTED RESULT

SHOWING DATA oF : 2022

During the reporting period, UN Women worked on a regular risk management framework’s update and actualisation by conducting thorough analysis and
assigning tangible indicators to measure associated events, consequences and mitigation measures. The Country office also strategically focused on existing
effective partnerships with the Government of Kazakhstan, as well as expanded cooperation with the Private Sector (13 new private and quasi-state companies
became WEPs signatories in 2022), Dimplamtic community joined UN Women in amplifying messages and advocacy for GEWE through a newly established
Extended Gender Theme Group. Also, Country Office supported UN Women Regional Office in the development of the UN Women Strategic Road map for Central
Asia which informed the Senior management about the organisation’s positioning, opportunities, and areas of cooperation with national and international
counterparts in Central Asia. https://www.weps.org/companies UN Women strengthened leadership and team capacity to enable and promote an environment of
collaboration, transparency, creativity and reflection. The team was regularly invited to participatory decision-making processes, for instance on the design of new
initiatives, negotiations with Donors, and discussions of Resource mobilisation strategy. In 2022 UN Women was actively engaged in four joint programmes aimed
at achieving systemic and transformative change. Through the programme-related grant-making and partner-selection modalities, the Office contributed to the

collaborative environment and co-creative transformative change.
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