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OUTCOME MOZ_D_4.1 XM-DAC-41146-MOZ_D_4.1

The enabling environment for sustainable implementation of women in leadership,
WPS and HA commitments is strengthened

OUTCOME DETAILS

SDG alignment

Impact areas

Women, peace and security, humanitarian action and disaster risk reduction

Organizational outputs

Norms, laws, policies and institutions

UN system coordination

Policy Marker
GENDER EQUALITY

Humanitarian Scope
Yes

Outcome Description

The WPS Agenda and National Action Plan on Women, Peace and Security in Mozambique,
Gender-Responsive Humanitarian Action committments, and women in leadership
commitments are implemented and monitored

UN Partners

UNDP

 Home Our reach
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https://open.unwomen.org/
https://open.unwomen.org/pdf/our-reach


UN System Function
Advocacy, communications and social mobilization

Capacity development and technical assistance

Direct support and service delivery

Integrated Normative Support (in the context of operational activities)

Intergovernmental Normative Support

Support functions
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RESOURCES

$914.74 K
Planned Budget

$770.82 K
Actual Budget

PLANNED BUDGET

ACTUAL BUDGET AND SHORTFALL

EXPENSES

Funding Partners

Regular resources (Core):

Other resources (Non-Core)/ Funding Partners:

TOTAL OTHER RESOURCES (NON-CORE)
$682,824

UN Women
$88,000

Iceland $1Japan $546,421Norway $136,402
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https://open.unwomen.org/partners/un-women
https://open.unwomen.org/partners/iceland
https://open.unwomen.org/partners/japan
https://open.unwomen.org/partners/norway


OUTCOME INDICATOR AND RESULTS PLAN PERIOD : 2016-2022

OUTCOME MOZ_D_4.1

B - Baseline  M - Milestones  T - Target

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

The enabling environment for sustainable
implementation of women in leadership,
WPS and HA commitments is strengthened

MOZ_D_4.1A

Level of compliance with UN Res 1325
reporting obligations

2021 (Baseline) (i) 2020: City Resilience Action
Plans: 8 plans: 524.963 people

(208.443 men and 316.520
women) (ii): 2020: Local

Adaptation Plans: 17 plans:
795,336 people (366,214 men and

429,122 women)

N/A

2018 (Milestone) 20%

2019 (Milestone) - 0

2020 (Milestone) 100% 0

2021 (Milestone) 100% 0

2022 (Target) 100% 0
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.7.5

Number of action points to advance the
implementation of UN-system
commitments on women, peace and
security (S/2019/800, paragraph120) that
show progress (Desk Review)

(Baseline) - N/A

2022 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_1.1

SDG 5.5.1: Proportion of seats held by women
in (a) national parliaments, (b) local
governments and (c) executive
positions/ministers (cabinets) held by
women (Desk Review)

SDG Indicator :
Common Indicator :

(Baseline) - N/A

2022 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_4.1A

SP 5.13.1: Number of institutions of the justice
and security sectors with strengthened
capacity to mainstream gender
perspectives and promote the rights of
women and girls in conflict, post-conflict
and other crisis situations

2019 (Baseline) 3 N/A

2018 (Milestone) - 7

2019 (Milestone) - 75

2020 (Milestone) 200 1

2021 (Target) - 63
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_4.1B

SP 5.13.2: Number of sexual and gender-
based violence justice experts deployed to
national, regional and international
accountability mechanisms(Not for country
reporting)

2020 (Baseline) 0 N/A

2018 (Milestone) - -

2019 (Milestone) - -

2020 (Milestone) 0 -

2021 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_4.1C

SP 5.13.3: Number of civil society
organizations and networks, directly
supported by UN-Women to influence
peace processes

2019 (Baseline) 102 N/A

2018 (Milestone) - 6

2019 (Milestone) - 14

2020 (Milestone) 70 13

2021 (Target) - 16
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_4.1D

SP 5.13.4: Number of counter terrorism (CT)
and countering/preventing violent
extremism (C/PVE) policies and
programmes that have integrated women
peace and security priorities, developed
and/or implemented with UN-Women’s
support (Not for country reporting)

2020 (Baseline) 0 N/A

2018 (Milestone) - -

2019 (Milestone) - -

2020 (Milestone) 0 -

2021 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_4.3

Percentage of women and girls as direct
beneficiaries in coordinated humanitarian
responses (Not for unit reporting)

(Baseline) - N/A

2022 (Target) - 2597000
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OUTPUT INDICATOR AND RESULTS

OUTPUT MOZ_D_4.1.1

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Women and young women capacity to
participate meaningfully in political
leadership and humanitarian, peace and
security processes

MOZ_D_4.1.1A

Number of women trained to engage in
conflict prevention/resolution at community
level

2017 (Baseline) 0 N/A

2018 (Milestone) - 30

2019 (Milestone) 45 71

2020 (Milestone) 130 29

2021 (Milestone) 200 70

2022 (Target) 50 55

Planned Budget:
$3.18 M

OUTPUT STATEMENT

Actual Budget and Shortfall:
$2.13 M

Shortfall: $1.05 M

OUTPUT STATEMENT

Expenses:
$1.99 M

OUTPUT STATEMENT
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

MOZ_D_4.1.1B

Number (and types) of institutions that have
benefited from UN Women COVID-19
prevention/response capacity building
efforts

2020 (Baseline) 0 N/A

2020 (Milestone) 20 22

2021 (Milestone) 20 0

2022 (Target) 3 2
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.5.c

Number of dialogues, mechanisms,
platforms and/or coalitions created and
sustained that enable meaningful and safe
participation and engagement by gender
equality advocates and civil society
organizations working on gender equality
and women's empowerment, especially
women’s organizations, in decision-making
(CO, RO, HQ)

2021 (Baseline) 2 N/A
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OUTPUT MOZ_D_4.1.2

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Women have knowledge and access to
gender-responsive COVID-19 prevention,
testing and vaccination services free from
stigma, discrimination and violence

SP_D_0.1.e

Number of partners that have increased
capacities to advance gender equality and
women’s empowerment through national
and/or local (multi) sectoral strategies,
policies and/or action plans (CO, HQ)

(Baseline) - N/A

2022 (Target) - 14

INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.7.h

Number of Peacebuilding processes
inclusive of young women supported by UN
Women / UNFPA (CO)

2021 (Baseline) 0 N/A

2022 (Target) 1 0

Planned Budget:
$380.07 K

OUTPUT STATEMENT

Actual Budget and Shortfall:
$342.69 K

Shortfall: $37.38 K

OUTPUT STATEMENT

Expenses:
$185.66 K
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.1.f

Number of institutions that have increased
capacities to design and implement
institutional reforms/strategies/policies that
promote gender equality and women’s
empowerment (CO)

(Baseline) - N/A

2022 (Target) - 1

OUTPUT STATEMENT
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.1.h

Number of multi-stakeholder dialogue
processes to promote engagement of
governments with civil society and other
partners to advance gender equality and
women's empowerment (CO, RO, HQ)

(Baseline) - N/A

2022 (Target) - 4
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.3.a

Number of research and/or practice-based
initiatives undertaken to advance data,
evidence and knowledge, including
standardised methods to assess, monitor,
measure and/or achieve behaviour and/or
social/gender norms change (CO)

(Baseline) - N/A

2022 (Target) - 0
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.3.b

Number of community or organizational level
UN Women programmes that address
behaviour and/or social/gender norms –
using evidence/practice-based
methodologies (CO, HQ)

(Baseline) - N/A

2022 (Target) - 7
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.4.a

Number of institutions with strengthened
capacities to improve the provision of
essential services, goods and/or resources
for women (CO, RO, HQ)

(Baseline) - N/A

2022 (Target) - 16
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.4.c

Number of women’s organizations with
increased capacities to deliver and/or
monitor the quality of services, resources and
goods for women in humanitarian and
development settings (CO, HQ)

(Baseline) - N/A

2022 (Target) - 16
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.4.d

Number of women accessing information,
goods, resources and/or services through
UNW supported platforms and programs in
humanitarian and development settings (CO,
HQ)

(Baseline) - N/A

2022 (Target) - 625
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.5.c

Number of dialogues, mechanisms, platforms
and/or coalitions created and sustained that
enable meaningful and safe participation
and engagement by gender equality
advocates and civil society organizations
working on gender equality and women's
empowerment, especially women’s
organizations, in decision-making (CO, RO,
HQ)

(Baseline) - N/A

2022 (Target) - 3
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.5.d

Number of civil society organizations working
on gender equality and women's
empowerment, especially women’s
organizations, that have strengthened
capacity to exercise their leadership role
towards the achievement of gender equality
and women’s empowerment (CO, RO, HQ)

(Baseline) - N/A

2022 (Target) - 0
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SHOWING DATA OF : 2022

INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.5.e

Number of women and girls, including
women and girls living with and/or affected
by HIV, with increased capacities to
participate in public life and exercise
leadership (CO, RO, HQ)

(Baseline) - N/A

2022 (Target) - 49

STRATEGIC NOTE OUTCOME PROGRESS NOTE

The enabling environment for sustainable implementation of women in leadership, WPS and HA commitments is strengthened

Some progress was made in 2022 towards achievement of an enabling environment for sustainable implementation of Women Peace and Security commitments
in Mozambique. One of the main milestones has been that UN Women has secured funds from Kingdom of Norway for the implementation of the second phase of
WPS Programme. The project aims ensure women and girls contribute to and have greater influence in building sustainable peace and resilience and to benefit
equally from the prevention of conflicts and disasters in Mozambique. Following the partnership established with academic with academic institutions , UN Women
has worked with Joaquim Chissano University in the elaboration of research on the gendered impact of the conflict and violent extremism in Northern Mozambique.
As part of Knowledge Sharing, UN Women organized a set of report presentations to partners including donors to share the key findings and recommendations that
can inform future programmes on WPS. A Short summary of the study was shared with Partners while the long report is being designed. UN Women has contribuited
to increase dialogues on Women,Peace and Security as well as awarness on Global and National norms and policies of women and girls affected by conflict as well
as partners, by organizing a national conference on women peace and security in Cabo Delgado. to discuss the importance of women's participation and
leadership in the peace, security and recovery processes including Demobilization, Disarmament and Reintegration (DDR) and including of building and
consolidating a solid and lasting peace in Mozambique and identifying additional strategies to overcome the challenges as well as a reflection of protection human
rights and freedoms of women and girls in the context of increasing violence. The conference was attended by stakeholders ranging from Women&rsquo;s
Organizations and Networks from Maputo, Manica, Tete, Sofala, Zambezia, Nampula, and Cabo Delgado Provinces, including women affected by conflict from Cabo
Delgado and Sofala, Youth Associations, Religious and Community Leaders, UN agencies, International Organizations and Government Officers. A total of 130
participants attended (100 in person and 30 virtually) from which 110 were female and 20 male.
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