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UN-Women strategically plans for and transforms its business model to deliver
impact at scale, through agile and ethical leadership rooted in a continuous
improvement culture.

OUTCOME DETAILS

SDG alignment

Impact areas

Business transformation

Organizational outputs
Policy Marker
GENDER EQUALITY

Humanitarian Scope
No

UN System Function
Advocacy, communications and social mobilization

Capacity development and technical assistance

Comprehensive and disaggregated data (discontinued)

Outcome Description

UN-Women strategically plans for and transforms its business model to deliver impact at
scale, through agile and ethical leadership rooted in a continuous improvement culture.

 Home Our reach
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https://open.unwomen.org/
https://open.unwomen.org/pdf/our-reach


Support functions
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RESOURCES

$174.03 K
Planned Budget

$97.22 K
Actual Budget

PLANNED BUDGET

ACTUAL BUDGET AND SHORTFALL

EXPENSES

Funding Partners

Regular resources (Core):

UN Women
$97,216
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https://open.unwomen.org/partners/un-women


OUTCOME INDICATOR AND RESULTS PLAN PERIOD : 2022-2025

OUTCOME RAS_O_6

B - Baseline  M - Milestones  T - Target

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

UN-Women strategically plans for and
transforms its business model to deliver
impact at scale, through agile and ethical
leadership rooted in a continuous
improvement culture.

SP_O_3A

Percentage UN Women presences
exceeding minimum criteria of Presence
Governance Framework (Desk Review)

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_O_3B

Percentage of regions and HQ divisions that
meet corporate minimum requirements in
line with country office growth (Desk Review)

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_O_3G

Percentage of UN Women Offices in United
Nations common premises (QCPR 3.5.10)
(Desk Review)

QCPR Indicator :

(Baseline) - N/A

2022 (Milestone) - -

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) - -
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OUTPUT RAS_O_6.2

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

OUTPUT INDICATOR AND RESULTS

OUTPUT RAS_O_6.1

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Strategic Notes and project documents in
the region are of high quality standard, in
line with UNSDG standards, and UN Women
standards, RBM, RBB and cost-recovery
principles.

RAS_O_6.1A

Percentage of Strategic Notes in the Arab
States region receiving a 'satisfactory' or
higher rating in the annual quality
assurance review by HQ

2021 (Baseline) TBC N/A

2022 (Milestone) - 0

2023 (Milestone) - -

2024 (Milestone) - -

2025 (Target) 100 -
Planned Budget:
$6.00

OUTPUT STATEMENT

Actual Budget and Shortfall:
$0.00

Shortfall: $6.00

OUTPUT STATEMENT

Expenses:
$0.00

OUTPUT STATEMENT
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UN Women in the Arab States advances data,
trends, organizational, financial, results
analysis and management to inform
thematic priorities / strategic direction in the
region and the regional architecture / office
typologies.

RAS_O_6.2C

Online trends dashboard accessible to
external partners with data and policy trends

2021 (Baseline) No N/A

2022 (Milestone) Yes True

2023 (Milestone) Yes -

2024 (Milestone) Yes -

2025 (Target) Yes -Planned Budget:
$348.21 K

OUTPUT STATEMENT

Actual Budget and Shortfall:
$97.22 K

Shortfall: $251.00 K

OUTPUT STATEMENT

Expenses:
$-4,312.27

OUTPUT STATEMENT
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

RAS_O_6.2D

Organizational and financial analysis
available to inform strategic planning and
organizational set up ahead of MTR and SN
development

2021 (Baseline) No N/A

2022 (Milestone) - yes

2023 (Milestone) Yes -

2024 (Milestone) Yes -

2025 (Target) - -

OUTPUT RAS_O_6.3

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

The implementation of UN Women's mandate
in the Arab States is supported by
systematised office typologies and common
positions on emerging thematic issues as
aligned to the SN

RAS_O_6.3A

Number of field offices that meet milestones
and targets set for typology type identified

2022 (Baseline) 3 N/A

2022 (Milestone) - 100

2023 (Milestone) 5 -

2024 (Milestone) - -

2025 (Target) 7 -
Planned Budget:
$5.00

OUTPUT STATEMENT

Actual Budget and Shortfall:
$0.00

Shortfall: $5.00

OUTPUT STATEMENT
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SHOWING DATA OF : 2022
STRATEGIC NOTE OUTCOME PROGRESS NOTE

UN-Women strategically plans for and transforms its business model to deliver impact at scale, through agile and ethical leadership rooted in a continuous
improvement culture.

Following the approval of the regions strategic note in February 2022, the ROAS has in 2022 finalized the following to transform its ability to create and measure
impact, at scale: 1. WEE programme development, with defined business models and blended financing opportunties defined by end 2022 2. Review and
development of Social Norms programme, building on evaluations, lesson learned and well artculated results and indicators measurements. This has been shared
with main donor SIDA, with potential funding starting in 2023 secured. 3. Development of WPP programme, with focus and scale for UN-Women across the region 4.
HR and staff well-being supported through startegic retreat 5. CO support and Finnish funding used across the region through agreemnet with Representatives 6.
RD and DRD representatation in critical fora and agreements with LAS lead to the establishment of critical partnerships/agreements with member states during
CSW prep meetings and COP27, with focus on WEE and surging WLFP in the region. 7. Audit of ROAS completed with fully satisfactory outcome 8. Quality assurance
missions across the region held 9. EVAW retreat held for region in face-to-toface session at ROAS 10. Strategic partnership with CNN Arabic secured

Expenses:
$0.00

OUTPUT STATEMENT
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