
Country-Level Data for Tanzania country Outcome
XM-DAC-41146-TZA_D_1.1

Data as of:
17 May 2024

OUTCOME TZA_D_1.1 XM-DAC-41146-TZA_D_1.1

Electoral Frameworks and arrangements promote gender balance in elections.

OUTCOME DETAILS

SDG alignment

Impact areas

Governance and participation in public life

Organizational outputs

Norms, laws, policies and institutions

Policy Marker
GENDER EQUALITY

Humanitarian Scope
No

UN System Function
Capacity development and technical assistance

Direct support and service delivery

Outcome Description

The outcome focuses on strengthened legislative framework that enables women’s
participation and leadership. This will include review of relevant laws (Electoral Bod,
political Parties and Representation) as well as capacity strengthening of leaders of these
key institutions, (ORPP, NEC, ZEC, LGA, e.t.c) at different levels in regard to their mandate
and role in promoting women’s leadership and political participation including through
legislation.

UN Partners
UNAIDS

UNDP

UNFPA

UNICEF

 Home Our reach
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https://open.unwomen.org/
https://open.unwomen.org/pdf/our-reach


Integrated policy advice and thought leadership

Support functions
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RESOURCES

$911.78 K
Planned Budget

$849.96 K
Actual Budget

PLANNED BUDGET

ACTUAL BUDGET AND SHORTFALL

EXPENSES

Funding Partners

Other resources (Non-Core)/ Funding Partners:

TOTAL OTHER RESOURCES (NON-CORE)
$849,956

Finland $0Multi-Partner Trust Fund Office
$849,956
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https://open.unwomen.org/partners/finland
https://open.unwomen.org/partners/multi-partner-trust-fund-office


OUTCOME INDICATOR AND RESULTS PLAN PERIOD : 2017-2022

OUTCOME TZA_D_1.1

B - Baseline  M - Milestones  T - Target

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Electoral Frameworks and arrangements
promote gender balance in elections.

TZA_D_1.1A

# of policies and laws that promote
women's leadership and political
participation implemented

2022 (Baseline) 1 N/A

2018 (Milestone) - 0

2019 (Milestone) - 1

2020 (Milestone) - 1

2021 (Milestone) 3 0
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

TZA_D_1.1B

# of laws, practices and procedures
adopted or revised to advance women’s
(with and without disabilities) leadership
and economic rights

2022 (Baseline) 0 N/A

2022 (Target) 18 0
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.1.3

SDG 5.1.1: Whether or not legal frameworks
are in place to promote, enforce and
monitor equality and non-discrimination on
the basis of sex (Desk Review)

SDG Indicator :
Complementary Indicator :
Common Indicator :

(Baseline) - N/A

2022 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.1.4

Number of laws that were adopted, revised
or repealed to advance gender equality and
women’s empowerment (CO)

Complementary Indicator :

(Baseline) - N/A

2022 (Target) - 0
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.1.6

Number of legal and policy frameworks that
promote gender balance in decision making
institutions and processes (CO)

Complementary Indicator :

2022 (Baseline) Yes N/A

2022 (Target) - False
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.7.8

Number of UNCTs implementing UN-system
commitments and advocacy on women’s
equal participation in elections and
temporary special measures in their support
to Member States (CO)

(Baseline) - N/A

2022 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_1.1

SDG 5.5.1: Proportion of seats held by women
in (a) national parliaments, (b) local
governments and (c) executive
positions/ministers (cabinets) held by
women (Desk Review)

SDG Indicator :
Common Indicator :

(Baseline) - N/A

2022 (Milestone) - -

2023 (Target) - -
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_1.1A

SP 2.4.1: Number of gender equality reforms
developed and/or being implemented by
electoral stakeholders with UN-Women's
technical support

2016 (Baseline) 6 N/A

2018 (Milestone) - 0

2019 (Milestone) - 1

2020 (Milestone) - 1

2021 (Target) 3 0
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_1.1B

SP 2.4.2 : Number of women leaders,
candidates and aspirants with strengthened
capacities to engage in political life, with
UN-Women's support

2016 (Baseline) 795 N/A

2019 (Milestone) - 0

2020 (Milestone) - 733

2021 (Target) 160 175
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_1.1C

SP 2.4.3: Number of gender equality
initiatives developed and/or being
implemented by parliamentary bodies
(Legislative Parliamentary Committees/
Women Caucus/ Speaker of Parliament's
Office/Secretariat of the Parliament), with
UN-Women's support

2017 (Baseline) 9 N/A

2019 (Milestone) - 5

2020 (Milestone) - 1

2021 (Target) 1 1
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_1.1D

SP 2.4.4: Number of initiatives developed
and/or being implemented to monitor
violence against women in politics, with UN-
Women's support

2016 (Baseline) 3 N/A

2018 (Milestone) - 0

2019 (Milestone) - 2

2020 (Milestone) - 3

2021 (Target) 6 0
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OUTPUT INDICATOR AND RESULTS

OUTPUT TZA_D_1.1.1

OUTCOME STATEMENT INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

Strengthened capacities of the EMBs, ORPP
and Parliaments in adopting legislative
framework that enables women’s
participation and leadership

TZA_D_1.1.1A

# of Legislative and regulatory reforms
undertaken to promote women's political
participation and decision making

2016 (Baseline) 3 N/A

2018 (Milestone) 1 0

2019 (Milestone) 2 1

2020 (Milestone) 2 1

2021 (Milestone) 6 3

2022 (Target) Output Achieved by 2021 0

Planned Budget:
$3.18 M

OUTPUT STATEMENT

Actual Budget and Shortfall:
$2.05 M

Shortfall: $1.13 M

OUTPUT STATEMENT

Expenses:
$1.80 M

OUTPUT STATEMENT
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.1.d

Number of partners that have increased
capacities to promote/influence gender
responsive legislation (CO, HQ)

(Baseline) - N/A

2022 (Target) - 16
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.1.e

Number of partners that have increased
capacities to advance gender equality and
women’s empowerment through national
and/or local (multi) sectoral strategies,
policies and/or action plans (CO, HQ)

(Baseline) - N/A

2022 (Target) - 0
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.1.f

Number of institutions that have increased
capacities to design and implement
institutional reforms/strategies/policies that
promote gender equality and women’s
empowerment (CO)

2022 (Baseline) 8 N/A
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.1.h

Number of multi-stakeholder dialogue
processes to promote engagement of
governments with civil society and other
partners to advance gender equality and
women's empowerment (CO, RO, HQ)

(Baseline) - N/A

2022 (Target) - 3
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INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.3.a

Number of research and/or practice-based
initiatives undertaken to advance data,
evidence and knowledge, including
standardised methods to assess, monitor,
measure and/or achieve behaviour and/or
social/gender norms change (CO)

(Baseline) - N/A

2022 (Target) - 0
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SHOWING DATA OF : 2022
STRATEGIC NOTE OUTCOME PROGRESS NOTE

Electoral Frameworks and arrangements promote gender balance in elections.

Result: Towards strengthening the capacity of the National Electoral Commission (NEC) of Tanzania to ensure promotion of gender balance in elections processes,
a draft of the Gender Strategy for NEC was developed already in 2021, and further finalized in 2022. The NEC Gender Strategy recognizes the need to enhance
women&rsquo;s participation in political processes not only as voters but also as candidates as well as their strong presence in the management of elections as
election administrators. It also looks at institutional arrangements of the NEC including staffing, as well as structures and tools that need to be improved to
promote effective leadership and participation of women in the entire Commission. The strategy serves as a key pathway to strengthen women&rsquo;s
participation and leadership in electoral processes. During the previous years, UN Women has supported both Government of Tanzania mainland and Zanzibar to
develop their own gender strategies. The gender strategy in the National Assembly in mainland has recently led to com mitments to establish a gender desk in the
National Assembly. The Political Parties (Amendment) Act (PPA) 2019 incorporates principles of gender equality, youth, and social inclusion in leadership and
political participation, including prevention of Violence Against Women in Politics (VAWP) in political processes. Despite of the significant progress, currently neither
the PPA nor any law in Tanzania obligates political parties to increase the number of women leaders or, for example, set up a quota for women leaders inside the
parties. Since political candidates are required to go through the political party system, this creates major obstacles for women Nonetheless, the ability of
members of the Tanzania Women's Parliamentary Group (TWPG) - which is the women's caucus in the Parliament of Tanzania - to make submissions to the Law
Reform Commission on the need for reforms of the Elections Act and Political Parti es Ac t, and having the institution consider them demonstrates that women
leaders have adequate skills to promote gender balance in electoral processes. Evidence: National Electoral Commission (NEC) Gender Strategy. UN Women
contribution : UN Women has a Gender Specialist based in Dodoma (the national capital of Tanzania) who is supporting National Electoral Commission (NEC),

INDICATOR STATEMENT YEAR BMTS REPORTED RESULT

SP_D_0.3.e

Number of draft policies with
monitoring/reporting mechanisms
developed by partners to address gender-
based discrimination and/or combat
gender stereotypes (CO)

(Baseline) - N/A

2022 (Target) - 0
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Tanzania Women's Parliamentary Group (TWPG) and other key UN Women partners to advance gender balance in elections.
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